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M I S S I O N  S TAT E M E N T

The Ms. Foundation supports the efforts of women and girls to

govern their own lives and influence the world around them.

Through its leadership, expertise and financial support, the

Foundation champions an equitable society by effecting change

in public consciousness, law, philanthropy and social policy.

B E L I E F S  A N D  V A L U E S  S TAT E M E N T

Our work is guided by our vision of a just and safe world 

where power and possibility are not limited by gender, race,

class, sexual orientation, disability or age.  We believe that 

equity and inclusion are the cornerstones of a true democracy

in which the worth and dignity of every person are valued.
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We are proud to celebrate the 30th anniversary of the 
Ms. Foundation for Women.  As with all milestones, this
anniversary is a time of both reflection on the past and
visioning for our future.  Thirty years ago, our founders
imagined an organization with the resources to help
women overcome the obstacles that frustrated their
dreams and limited their lives.  While the Ms. Foundation
has met and exceeded this goal, who could have imag-
ined how far we would go?

We are an organization ahead of our time.  We were the
very first philanthropy to find women and listen to their
experience.  We connected these women to a larger
movement, and in time they transformed their lives, their
homes, and their communities.  Our way of working
became the model for the more than 90 women’s funds
now active in communities across the country.

By building a nationwide community of women, and fund-
ing their ideas and plans, the Ms. Foundation supported
proactive and progressive solutions to the most important
issues for women and girls.  We honed our ability to
respond creatively to their priorities, and have never hesi-
tated to fund new approaches, knowing that risk-taking is
vital to women’s work.  Natalie Woodroofe of WREN, a
grantee who you will read about later in this report, said,
"The Foundation understands the issues that women
face, and the risks that we need to take to achieve our
vision.  The Ms. Foundation understands innovation."

The threads of community, innovation, and risk-taking
weave through our entire history.  In our first decade, we
named and claimed the issues, bringing women togeth-
er to end their isolation and work on solutions.  The
Foundation pioneered work on tough issues like child
abuse prevention, domestic violence, and reproductive
rights.  In our second decade, we strengthened our base,
grew our networks, and watched the word spread.  We

established our capacity to dig deeply into issues and
bring diverse women’s voices forward.  In our third
decade, claiming the issues and building deep expertise
truly paid off.  We became leaders in the microenterprise
field, and created one of the country’s most successful
public education campaigns, Take Our Daughters 
To Work® Day.  We directly influenced millions of 
philanthropic dollars through our groundbreaking new 
models of collaborative grantmaking, and our work with
women philanthropists.

We look now to our fourth decade and beyond.  To live
our values and realize our vision for the future, we know
that women’s leadership must be exercised at all levels:
local, state, tribal, national, and international.  Women’s
voices are urgently needed in our changing world to cre-
ate the future we desire.  When women govern their own
lives and participate fully in shaping society, our country
will become the true democracy it aspires to be.

Thirty years ago, when the Ms. Foundation began, foun-
dations did not have a category for funding women and
girls.  Our first foundation dollars came from a category
termed, "powerlessness."  When you read this annual
report today, you’ll see just how deeply the Ms.
Foundation for Women reaches into issues from
HIV/AIDS to preserving our democracy, and how we
connect people to build the power to change the way the
world works.

Whether you have been a part of our community since the
beginning, or are just discovering our work, we feel hon-
ored to move forward into the future with you at our side.

f r o m  t h e  p r e s i d e n t  
a n d  e x e c u t i v e d i r e c t o r

M A R I E C .  W I L S O N S A R A K .  G O U L D

P R E S I D E N T E X E C U T I V E D I R E C T O R

Looking back, my current role as the Chair of the Board
for the Ms. Foundation for Women seems almost
inevitable.  Early on, I realized that one of the Ms.
Foundation’s great qualities is that it brings women
together.  This is an organization that goes out to where
women live and gather, listening to their ideas, connecting
them to the resources they need to improve their lives,
and creating a vibrant, active community of women whose
work can change the world.  While the women I have met
through my work with the Ms. Foundation all have their
own stories of how they became a part of this community,
I believe that the common thread tying many of us togeth-
er is that the Foundation came to us.  This is what makes
the Foundation so forward-thinking, and its work so rele-
vant to women and their families across the country.

My route to the Foundation began decades ago when, as
a preteen, I began experiencing feminist epiphanies that
led to challenging questions. Why is it always the woman
who changes her name when she gets married? Why are
all our presidents men? And, most importantly, why are all
the safety patrols boys? My reputation as a feminist was
established in the eighth grade when I organized my first
political action by convincing 20 girls to wear pants to
school to protest the dress code restrictions on girls. It
continued through college when I decided to create an
independent major in women’s history since my university
did not yet recognize Women’s Studies as an "approved
course of study."

So it should come as no surprise that early in my career
devoted to expanding economic opportunities for the
poor I should come upon the pioneering work of the Ms.
Foundation in promoting microenterprise and other eco-
nomic empowerment strategies for women. I knew of
Sara Gould’s work while in graduate school, and so was
quite honored and excited when I received my first invita-
tion to teach at the Institute on Women and Economic
Development almost ten years ago. Despite having spent
nine years working for a national organization with a
superb training program, I found the Institute to be the
most innovative and effective training experience that I
had ever participated in. It was designed with a view of the

whole person, integrated culture with politics and techni-
cal skills, and engaged the most diverse group of partici-
pants with whom I had ever worked. As I would soon
learn, the Institute was the ideal embodiment of the 
values and programs of the Foundation as a whole.

My participation in the Institute led to my next Foundation
adventure: an invitation to train and consult with the
grantees of the Collaborative Fund for Women and
Economic Development. I got to watch one of the most
exciting innovations in philanthropy—the donors’ collabo-
rative—exhibit the power of leveraging both financial
resources and expertise on behalf of poor women. Now
I knew the Foundation through three lenses—as a 
capacity-builder, a grantor, and a progressive force 
reshaping philanthropy.

Four years ago I received the invitation to join the Board of
the Ms. Foundation. It ranks as one of the great honors of
my life. I spent the first three years serving as Treasurer,
learning about other areas of the Foundation’s work and
the extraordinary staff that makes it happen, and enjoying
the wisdom and passion of the other Board members. 
I also saw firsthand the impact of Marie and Sara’s
dynamic leadership.

I became the Board Chair with a commitment to help
raise the financial resources commensurate with the
ambition of the Foundation to build a fair and just world
for all women and the men in their lives. The well-being of
our entire society is dependent on the economic, social,
and political leadership of women and girls, and the Ms.
Foundation advances this leadership everyday.  As I look
at the world that my son and my daughter take for grant-
ed, I renew my belief in the power of our work together.

A N D R E A L E V E R E

C H A I R

f r o m  t h e c h a i r o f  t h e b o a r d
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O u r W o r k :  
m s . f o u n d a t i o n  f o r  w o m e n g r a n t s

For 30 years, the Ms. Foundation for Women has funded the

right idea at the right time, whether it was seen as popular or

possible.  From promoting little-known, yet powerful, economic

strategies to help women create jobs in their communities, to

focusing the nation’s attention on girls’ strengths and aspira-

tions, we take the risks others won’t—and succeed.

The Ms. Foundation owes much of our success to the women

we fund in each of our program areas: Economic Security;

Health and Safety; Girls, Young Women, and Leadership; and

Special Funds.  Their day-by-day work and deep commitment

embody five deeply held values of the Ms. Foundation:

■ the unifying force of community;

■ the courage of all people to reach their full potential;

■ a vision of an equitable society for women and girls;

■ the power of collective action to change the way 

the world works; and

■ multiple voices to speak our truths.

In the following pages, you will read the stories of women 

who epitomize these ideals.  The Ms. Foundation is honored 

to support them in their endeavors.

22

c o m m u n i t y

c o u r a g e

v i s i o n

p o w e r

v o i c e



4

ogy center, gallery, and retail store
called WRENOvation.  Open to 
the public, both members and
nonmembers gather at the WREN
offices, taking advantage of the 
hi-tech business tools and bring-
ing new life to Bethelehem’s 
economy.  This has created a com-
munity that meets and exceeds
Natalie’s original vision.  "‘Place’
is very important to us," said
Natalie.  "When you walk into
WREN, you’re among friends."

Reflecting on her work, Natalie is
most proud of the many women
who have devoted themselves to
WREN and driven the develop-
ment of the organization.  She
gives them full credit for WREN’s
success.  "Community is clout,"
she stated.  "When there are 
hundreds of you, people have to
pay attention."

WREN’s holistic approach to eco-
nomic and community develop-
ment, its involvement of women 
in every aspect of program design,
and its strength in numbers are
the hallmarks of every organization
the Ms. Foundation supports
through our Economic Security
programs.  As local economies
throughout the country struggle,
the Ms. Foundation is focused on
creating better economic opportu-
nities for women.  We fund a wide
range of strategies, from develop-
ing women’s leadership in unions
to advocating for economic 
policies that help women gain 
economic independence.

(See page 14 for a full listing of
Economic Security grants.)

5

Northern New Hampshire is a
beautiful place, characterized by
small towns and a scenic, moun-
tainous countryside popular with
tourists.  From the outside, it may
look as if life here is relaxed and
idyllic, but there is another side to
this area that doesn’t make it into
tourism brochures.  The north
country of New Hampshire is also
one of the most economically
depressed regions in the United
States.  With no public transporta-
tion and no industry outside of
seasonal tourism, many residents
are either unemployed or trapped
in low paying service jobs, leaving
them isolated and unconnected to
a larger community.

Faced with the overwhelming need
to create viable jobs in the area,
Natalie Woodroofe and two col-
leagues started the Women’s Rural

Entrepreneurial Network (WREN)
in 1994.  A grantee of the
Collaborative Fund for Women’s
Economic Development, the orga-
nization’s sole purpose was to 
help low-income women learn the
skills they needed to start their own
businesses.  They quickly realized
that women need more than skills:
they also need to feel connected 
to each other.  Natalie, Executive
Director of WREN, said, "While 
we have developed a successful
approach to assisting business
owners, that mission alone would
not meet the complex needs and
longings of rural women for better
lives and livelihoods."

With this in mind, building com-
munity became WREN’s new
focus.  Always a membership-
based organization, staff and cur-
rent members reached out to

women across the north country of
New Hampshire and Vermont with
classes focused on overall well-
being, technology trainings, and
affinity groups to pool limited busi-
ness resources and make greater
impact.  WREN also balanced the
stresses of starting and growing
businesses by gathering women to
share their dreams, successes, and
frustrations with each other.  In
1999 WREN had 325 members;
today, over 600 women and men,
who do not all own businesses but
who relish the personal connec-
tion, are members.  

In 2000, WREN took its biggest
step toward community develop-
ment.  The organization bought
two storefronts on Main Street in
the sleepy town of Bethelehem,
New Hampshire, and opened
"WREN central," an office, technol-

c o m m u n i t y

“Community is clout.

When there are hundreds

of you, people have to 

pay attention.”

Colleen Foley, Natalie Woodroofe, Katy

Curnyn, and Joanne Rasser stand in front

of "WREN central."
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tested, because no one wants to
admit they’ve lived a risky life, yet
this epidemic really affects the entire
African American community."

Today, Denise is employed by
CDAACA, and knows that pro-
grams like hers are key to ending
the stigma experienced by HIV
positive African Americans.  CARS’
mission is to inform people of
color, especially women, that their
communities are at high risk for
HIV and AIDS, and to encourage
HIV positive women to tell their
stories as a way to both develop
women’s leadership skills and pre-
vent further outbreaks of HIV.  The
heart of the program is the support
network that Denise helped build
through which women connect and
find that they have something to
give back to their community.  In
this way, Denise is passing on the

gift she received from Vanessa and
CARS: the courage to be herself.

Support networks, community
education, and advocacy efforts
like these are central to all of the
Ms. Foundation’s health pro-
grams.  Denise is like the thou-
sands of women the Foundation
reaches through the Women and
AIDS Fund; the Reproductive
Rights Coalition and Organizing
Fund; and the New Partners, 
New Initiatives program.  Ms.
Foundation grantees work to
change or defeat legislation harm-
ful to women’s reproductive rights;
teach women how to advocate 
for their own health with doctors
and lawmakers; and form alliances
with health, religious, parent, and
youth organizations to counter
abstinence-only sexuality educa-
tion initiatives.  In a time of

increasingly conservative attitudes
and legislation regarding women’s
health, these grantee organiza-
tions offer strong alternative 
voices and innovative and coura-
geous work to preserve and
expand women’s health choices. 

(See page 17 for a full listing of
Health grants.)
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For years, Denise King lived in fear.
Diagnosed with HIV in 1995, she
kept her health status a secret from
everyone around her, especially
when she moved to Albany, New
York, for a graduate program in
social work.  "My first year of
school, it felt like people could tell 
I had HIV just by looking at me.
Every time the topic came up in
class, it seemed like everyone was
staring at me," Denise said. "I did-
n’t want to tell anyone about my
HIV status because I thought they
would think that I was a slut and a
lowlife, which is how I thought of
myself for years."

Inside, Denise knew that the con-
flict of keeping her secret was tear-
ing her apart.  She often felt too ill
to keep up with the fast pace of
graduate classes, and worried con-
stantly that someone would discov-

er that she was a recovering HIV
positive drug addict.  Seeking help,
Denise soon found the Capital
District African American Coalition
on AIDS (CDAACA), a community-
based organization that supports
African Americans at risk for or 
living with HIV/AIDS.  Slowly, she
realized that she had to disclose
her status to lead a fulfilling life.  
In particular, her friendship with
Vanessa Johnson, Associate
Director of Program Development
at CDAACA, helped her see that
she no longer had to hide.

When Denise met Vanessa, she
was struck by how confident and
open she was about her own HIV
positive status.  Vanessa urged
Denise to join Catch a Rising Star
(CARS), a leadership development
program for HIV positive African
American women supported by the

Ms. Foundation’s Women and
AIDS Fund.  The only requirement
was that Denise had to publicly 
disclose her status.

In 2001, Denise finally joined CARS
and ended her dual existence by
sending an email to her entire
graduate program telling them 
that she was HIV positive and that
she hoped they would all support
AIDSWalk 2001, which she had
helped to organize.  Instead of 
stigma, she found support and
mentors within her school.

“Before joining this program, I
would never have disclosed my sta-
tus,” Denise stated.  “Now, I realize
how important it is for African
American women in particular to
disclose, because this is the only
way to remove the stigma in our
community.  No one wants to get

c o u r a g e

Left:  Denise King and Vanessa Johnson.

Above: Staff and peers at CDAACA examine 

a model of HIV replicating in a white blood

cell (l-r, King, Johnson, Patricia Austin,

Desiree Maynor, Andrea Jackson).

“Before joining this program, 

I would never have disclosed my 

[HIV positive] status. Now, I realize how

important it is for African American

women in particular to disclose…”
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empowerment.  After successfully
training activist leaders in San
Francisco, Generation Five plans to
take the Community Response
Project to New York, Minneapolis,
Atlanta, and Denver.

The next four generations are
equally well planned.  As success,
they assume that prior offenders
will be part of the solution; entire
communities will acknowledge and
assume their responsibility for end-
ing CSA; the abuse will stop; and
that individuals, communities, and
societies will have such different
values and practices that CSA will

never take place again.  This is a
timeline that extends to 2127.
While Staci is sobered by the
knowledge that she will not live to
see the fulfillment of this vision,
she is also inspired to have seeded
a movement that will live on.  She
knows that her legacy is her vision
of a society where every individual
can reach her or his full potential
free from the specter of violence.

"I have a palpable sense of the
pain. I’ve survived, but I know peo-
ple who didn’t make it," Staci said.
"Child sexual abuse affects people
for their whole lives.  If all some-

one is trying to do is manage,
there’s a whole contribution to
society that she or he can’t make.  
I want a better world than that."

Like Staci and Generation Five, Ms.
Foundation Safety grantees have a
vision of a world where women
and girls walk freely in their homes,
schools, and neighborhoods.
Shaped by survivors’ voices and
experiences, they want to go
beyond offering services to women
and girls whose lives have been
shattered by violence.  These
women and men are at the fore-
front of a cutting-edge movement
to stop violence before it starts,
creating a safe and just society for
all of us.

(See page 20 for a full listing of
Safety grants.)
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One of the most taboo subjects in
our society—and one most in need
of attention—is child sexual abuse.
Staci Haines, a survivor of abuse,
understands people’s discomfort.
"Because this is such an intimate
issue, it’s hard for people to come
forward and acknowledge in public
that they have any connection to
it," she said.

Staci’s goal is to turn this unease
into action.  She is the founder and
Executive Director of Generation
Five, a Safety Program grantee
based in San Francisco.  Gener-
ation Five’s mission is to end all
forms of child sexual abuse within
five generations.  An activist on
child sexual abuse issues since
1987, Staci started Generation Five
in 2000 in response to the isola-
tion and lack of support that others
working on the issue experience

daily.  "What I realized is that many
people work on the healing aspects
of sexual abuse, but no one was
looking at how to end it," Staci
said.  "What we needed was a
clear, attainable plan of action root-
ed in social change."

So Staci and others at Generation
Five mapped out a vision of how
they and others could end child
sexual abuse.  Now, in the first
generation, they are supporting
diverse community members to
become community leaders build-
ing a movement to end child 
sexual abuse.  The Community
Response Project (CRP) helps peo-
ple create viable local solutions to
sexual abuse while connecting to 
a national agenda. Generation Five
sees that "intimate networks"—
churches, schools, neighbor-
hoods—are the most important

places to educate and take action
to end abuse.  Within these net-
works, activists trained through
CRP assess their communities and
decide the best approaches to help
community members understand,
and think about how to end, child
sexual abuse.

Generation Five also, through
these leaders, implements support
systems for both survivors and per-
petrators, and explores the ways
that child sexual abuse is intercon-
nected to other movements such
as domestic violence, reproductive
rights, civil rights, and youth

v i s i o n

“What I realized is that many people

work on the healing aspects of sexual

abuse, but no one was looking 

at how to end it…”

Left:  Graduates of CRP training meet bimonthly

at San Francisco's landmark Women's Building.

Back (l-r): Michele McGeoy, Timote Peterson,

Marcos Tapia, Maiko Yonayama, Rashida

Clenndening, Patti Graves, Diana Lake. Front 

(l-r): Evelyn Richards, Mercedes Gibson, Haines,

Patricia Williams.  |  Below:  Haines speaks 

with community organizer Mercedes Gibson.



1 0

Women’s Project.  She is proud
that she and her peers came
together as a powerful force for
change in their school system.
Brenda is now applying to women’s
colleges.  She said, "I like the power
and the unity I experienced working
with other girls.  It’s important for
teens to build a voice and strength
for themselves."

Brenda’s discovery of the power of
working with others to transform a
community for the better is the
goal of the programs funded
through the Ms. Foundation’s
Girls, Young Women, and

Leadership program.  Across the
country, young people are proving
that they have the talents, skills,
and drive to take action to address
the issues that most concern them
and their communities.  By ampli-
fying their voices and working with
them as assets in their schools,
families, and communities, the Ms.
Foundation recognizes young peo-
ple as both today’s leaders and the
hope of tomorrow. 

(See page 22 for a full listing of 
Girls, Young Women, and 
Leadership grants.)
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Brenda Ramirez first walked
through the doors of the Young
Women’s Project (YWP) at the age
of 15.  She came at the urging of a
friend, but knew immediately that
she wanted to return.  "That first
meeting was so interesting," said
Brenda, "and I liked how all the
girls got together to discuss their
problems and what they could do
about them."

A grantee of the Collaborative Fund
for Youth-Led Social Change, YWP
is a multicultural organization 
that develops and supports teen
women leaders so they can move
forward in their own lives and trans-
form their communities. Through
Teen-Led Projects (TLP), and Teen
Women in Action (TWA), young
women conduct peer workshops
and trainings in junior high and
high schools in Washington, DC,

discussing issues such as stress,
violence, oppression, body image,
pregnancy prevention, and parent-
ing. Brenda participated in a Teen-
Led Project, the Sexual Harassment
Campaign, working to implement a
sexual harassment policy in DC
public schools.  "A consistent policy
to protect students is important,"
Brenda stated.  "The superintend-
ent decides the policy, so every time
the superintendent changes, so
does the policy."

She quickly became an invaluable
member of the campaign, working
with the National Women’s Law
Center to draft the policy, organiz-
ing a meeting to garner support
from the community, and conduct-
ing surveys and gathering testi-
monies from students about the
need for a policy.  Brenda was also
charged with gaining the support

of community organizations, and
testified twice before the school
board.  "I’m really proud that I was
able to advocate for all DC public
schools," Brenda said.  "Before
doing this work, I didn’t even know
that there was a school board, or
that I could make a difference by
speaking at their meetings."

In July 2002, TLP’s sexual harass-
ment policy was passed by the
school board.  Brenda barely had
time to celebrate before a new
round of work began.  TLP mem-
bers recruited students in each
high school to monitor the policy’s
implementation, and initiated a
training plan to educate students
about the policy and what to do in
cases of harassment.

Today, Brenda is seventeen years
old and employed by the Young

p o w e r

“I like the power and the unity I 

experienced working with other girls.

It’s important for teens to build a

voice and strength for themselves.”

Brenda Ramirez leads a public speaking 

training for other young women.
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holds that homosexuality is an
immoral choice that can be turned
around through religion.  "Because
I am an African American woman,
a biblical studies scholar, and hold
a doctorate in human sexuality, I
am extremely qualified to meet and
respond to arguments from church
leaders who seek to use religion to
take away peoples’ choices," said
Sylvia.  "By doing this, they chip
away at the very foundations of
democracy."

She continued, "EPF goes to the
roots of people’s core religious
belief system and the core of dem-
ocratic ideals, finding the places
where the two intersect.  Our work
is about fair play, justice—which is
democracy’s twin—and equality.
When you use religion to exclude,
you undermine democracy."

Like Equal Partners in Faith, the
grantees of the Ms. Foundation’s
array of Special Funds stand for the
ideals of equity and inclusion.  In
these increasingly challenging
times, our Special Funds allow us
the flexibility to support a wide
range of projects that deeply affect
women and girls.  Providing an
alternative to the rhetoric and
increasingly conservative policies
gaining a hold across the nation,
these grantees work to counteract
hate crimes; protect civil liberties;
and ensure that the voices of a
diverse group of women inform
and shape local, state, and national
public policy.

(See page 23 for a full listing of
Special Funds grants.)
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From an early age, Sylvia Rhue
knew that her voice was her most
powerful weapon against the dis-
crimination she encountered on a
daily basis.  “I was born to be an
activist,” she said.  “I began my
activism in the sixties, fighting
racism in my high school and the
Pasadena public school system 
in general.”

The lessons she learned growing
up inspired Sylvia’s lifelong 
passion for speaking her truth.
Meeting Martin Luther King, Jr.,
solidified the link between spiritu-
ality and activism that Sylvia felt.
"The civil rights movement was
infused with the best religious
principles of fair play and equality,"
said Sylvia.  "I can’t separate my
faith and my work for a more 
just world."

Today, Sylvia has found the perfect
venue for her guiding principles.
She is the Director of Equal
Partners in Faith (EPF), a
Democracy Funding Circle grantee
whose work counters the growth 
of the religious right in the United
States.  EPF embraces progressive
people of faith of all religions and
orientations, directly challenging
religious institutions that would
use faith to promote inequality 
or exclusion.  Sylvia stated, “As
insiders in religious institutions,
it’s important that we speak about
issues like sexual orientation,
racism, inequality, and abortion to
figure out ways to address them
from a faith perspective.”

One of EPF’s biggest programs is
the People of Color Faith Initiative
(POCFI), launched in response to
the religious right’s attempts to

encroach on black churches.
Through POCFI’s "Embracing
Diversity" workshop, given in tradi-
tionally black churches, congrega-
tions discuss issues of race, sexual-
ity, and sexism to promote more
openness to all members of the
community.  Women’s rights, and
abortion in particular, are another
focus for EPF.  “Standing for
women’s moral agency is a part 
of EPF’s mission,” said Sylvia.  
“We talk about a woman’s right to
choose in the context of morality,
not religion, because abortion is a
question of the soul.  When does
the soul enter the body?  Different
religions have too many different
answers, so women are the only
ones who can decide what’s right
for themselves.”

EPF also actively organizes to
refute the ex-gay movement that

v o i c e

“As insiders in religious institutions, it’s

important that we speak about issues like

sexual orientation, racism, inequality, and

abortion to figure out ways to address them

from a faith perspective.”

Sylvia Rhue visits the Martin Luther King,

Jr., memorial in Atlanta, Georgia.
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Appalachian By Design, Inc
Lewisburg, WV  | $5,000

Childspace Cooperative Development, Inc.
Philadelphia, PA  | $5,000

Cobb Microenterprise Council
Kennesaw, GA  | $5,000

Detroit Entrepreneurship Institute, Inc.
Detroit, MI   | $5,000

El Puente Community Development
Corporation
El Paso, TX  | $5,000

Good Faith Fund
Pine Bluff, AK  | $5,000

Institute for Social and Economic
Development
Iowa City, IA  | $5,000

Maine Centers for Women, Work and
Community
Augusta, ME  | $5,000

Native Americans for Community Action, Inc.
Flagstaff, AZ  | $5,000

New Hampshire Community Loan Fund
Concord, NH  | $5,000

Paraprofessional Healthcare Institute
Bronx, NY  | $5,000

People Incorporated of Southwest Virginia
Abingdon, VA  | $5,000

Women’s Action to Gain Economic Security 
Oakland, CA  | $5,000

Women’s Economic Self-Sufficiency Team
Albuquerque, NM  | $5,000

Women’s Rural Entrepreneurial Network
(WREN)
Bethlehem, NH  | $5,000

S P E C I A L  O P P O R T U N I T I E S  F U N D

The Special Opportunities Fund provides
small but timely grants to current CFWED
grantees to allow them to respond to
opportunities and challenges that impact
on the microenterprise field, move the
organization to another level, or affect the
policy climate.

Childspace Cooperative Development, Inc.
Philadelphia, PA  | $10,000
To organize early care and education workers 
to address the shortcomings in the current child-
care subsidy system through a campaign that
links subsidies to the real cost of providing 
quality care.

El Puente Community Development
Corporation
El Paso, TX  | $5,000
To present findings from El Puente’s Funders
Forum, "Bridging Borders: Women and
Development Amidst Free Trade," to local
organizations and leaders to garner support for
new economic models to benefit Spanish-speak-
ing women workers and their families.

Maine Centers for Women, Work, and
Community
Augusta, ME  | $4,000
To support a partnership with the Maine
Department of Transportation to create a
statewide Women’s Economic Security Agenda.

N E W  V O I C E S ,  P R O A C T I V E
S T R AT E G I E S  I N I T I AT I V E

Because low-income women are often the
last to have a say in the policies and pro-
grams that affect their wages and work, the
New Voices, Proactive Strategies Initiative
provides grants to groups that promote
low-income women’s voices for impact on
public policy at the local, state and national
levels.  The program supports organizing

and community-centered advocacy efforts
aimed at shifting public and corporate 
policy toward a greater recognition of the
roles that the private sector (business) and
public sector (government) must play to 
lift women and families out of poverty.
Grantee organizations employ a number 
of grassroots organizing and coalition-
building strategies to achieve these goals,
such as living wage campaigns, communi-
ty/labor coalitions, regional economic 
networks, and efforts to organize workers
in specific sectors.

Committee Against Anti Asian Violence
(CAAAV)
Bronx, NY  | $25,000
To develop the leadership and advocacy skills 
of low-income Asian immigrant women in the
domestic care industry through the Asian
Women’s Leadership Institute.

Direct Action for Rights and Equality
Providence, RI  | $25,000
To support the Jobs with Dignity campaign to
institute a comprehensive living wage policy that
includes benefits and fair working conditions for
low-income women and people of color.

Families United for Racial and Economic
Equality (FUREE)
Brooklyn, NY  | $25,000
To build a campaign to end the "work-first" 
ideology of welfare reform that traps workers 
in low-wage jobs.

LA Alliance for a New Economy
Los Angeles, CA  | $25,000
To support the Accountable Development
Project to ensure that jobs created through 
publicly subsidized economic development 
projects do not leave workers in poverty.

We Interrupt This Message
New York, NY  | $25,000
To build the media skills of women receiving
welfare in New York City through the Voices for
the Silenced project so they can shape welfare
reform debates.

g r a n t s  a p p r o v e d  i n  2 0 0 2

C O L L A B O R AT I V E  F U N D  F O R
W O M E N ’ S  E C O N O M I C
D E V E L O P M E N T  ( C F W E D )

Established in 1991, CFWED provides cru-
cial support to organizations across the
country that help low-income women start
and expand microenterprise, community-
based and cooperative businesses.  The
Fund not only provides financial support to
the organizations, but also increases
grantees’ impact by providing technical
assistance and training while deepening
their ties to larger networks of policymakers,
industry leaders, and women in corporate
leadership positions.  The following grants
are multiyear grants of $150,000, distrib-
uted in three annual installments 
of $50,000.

Acre Family Day Care Corporation
Lowell, MA | $50,000
To expand the day care provider network and
training programs, continue to advocate for
health care coverage for child care workers, 
and teach other organizations to create similar
child care systems.

Appalachian By Design, Inc.
Lewisburg, WV | $50,000 
To explore the use of technology in distance learn-
ing, marketing, and sales and research, increase
sales, and sharpen entrepreneurs’ 
skills through a newly opened retail store.

Childspace Cooperative Development, Inc.
Philadelphia, PA  | $50,000
To replicate a highly successful cooperative child
care model in three new locations in partnership
with the Jobs for Justice coalition and the United
Child Care Union.

Cobb Microenterprise Council
Kennesaw, GA  | $50,000
To hire a circuit rider business consultant to 
provide follow-up assistance and training to 
graduates of the Council’s microenterprise 
training program.

Detroit Entrepreneurship Institute, Inc.
Detroit, MI  | $50,000
To provide training and support to new and estab-
lished women business owners through a state-of-
the-art Women’s Enterprise Center.

El Puente Community Development
Corporation
El Paso, TX $50,000
To provide extensive business development services
to three community-based businesses that create
jobs while meeting community needs around cul-
tural activities and child and elder care.

Institute for Social and Economic
Development
Iowa City, IA  | $50,000
To support "Pathways to Progress," a unique
microenterprise and policy program for women
incarcerated in the Iowa Correctional Institution
for Women.

Maine Centers for Women, Work and
Community
Augusta, ME  | $50,000
To offer a wide range of support and follow 
up services to women seeking economic self-
sufficiency through the "Steps to Economic
Security" project.

Native Americans for Community Action, Inc.
Flagstaff, AZ  | $50,000
To provide microenterprise and business develop-
ment training to Native American vendors and
explore the possibility of opening a retail store.

New Hampshire Community Loan Fund
Concord, NH  | $50,000
To support Quality Care Partners, Inc., a parapro-
fessional home health care cooperative, to employ
90 home care workers, become profitable, and
worker-owned.

Paraprofessional Healthcare Institute
Bronx, NY  | $50,000
To support a policy director for Home Care
Associates, Inc., of Philadelphia, to bring together
key parties in the direct care field, including work-
er groups, policy makers, and patients’ rights
advocates.

People Incorporated of Southwest Virginia
Abingdon, VA  | $50,000
To expand Appalmade, a program that helps
rural women start crafts businesses and market
products through a wholesale program, a retail
store, and a faith-based project.

Southern Financial Partners
Arkadelphia, AK  | $50,000
To support the Women’s Business Development
Center that provides training, counseling, mentor-
ing, access to credit, and an Individual Develop-
ment Account program to women in 48 counties.

Women’s Action to Gain Economic Security
Mountain View, CA  | $50,000
To continue developing the business skills of
women in two worker-owned cooperatives to help
them expand their businesses, employ more
women, and develop their leadership and advoca-
cy skills.

Women’s Economic Self-Sufficiency Team
Albuquerque, NM  | $50,000
To support Marketlink, which assists low-income
rural entrepreneurs to increase sales by at least 50
percent per year through marketing training and
providing access to new markets.

Women’s Rural Entrepreneurial Network
(WREN)
Bethlehem, NH  | $50,000
To establish and expand a technology center, giv-
ing women business owners additional support to
expand and market their businesses.

C A P A C I T Y  B U I L D I N G  G R A N T S

Part of CFWED’s purpose is to increase
knowledge in the microenterprise field
through significant data collection and 
evaluation. To support our grantees in their
efforts to collect the necessary information,
the Ms. Foundation has provided the 
following organizations with Capacity
Building Grants.

Acre Family Day Care Corporation
Lowell, MA  | $5,000
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R E P R O D U C T I V E  R I G H T S
C O A L I T I O N  A N D  O R G A N I Z I N G
F U N D  ( R R C O F )

One of the greatest challenges facing repro-
ductive rights advocates is helping the pub-
lic recognize that key battles for women’s
health take place not only at the national
level, but also at the increasingly important
state level.  In 1989, the Ms. Foundation
was among the first national organizations
to acknowledge the shift of these issues to
the state level.  We founded RRCOF to sup-
port state- and local-level organizations
working on the wide range of reproductive
rights issues, from abortion to contracep-
tive coverage to sexuality education.

Abortion Access Project
Cambridge, MA  | $20,000
To create and disseminate state-based strategies
and initiatives to increase the availability of
reproductive health services at hospitals, demand
accountability from healthcare institutions,
increase the number of abortion providers, and
place abortion in the context of women’s overall
healthcare.

Access/Women’s Health Rights Coalition
Oakland, CA  | $15,000
To combat barriers to reproductive health care
for uninsured, low-income, young, immigrant,
and rural women through advocacy and com-
munity projects.

Adolescent Pregnancy Prevention Coalition of
North Carolina
Chapel Hill, NC  | $15,000
To develop a Grassroots Advocacy Program for
Comprehensive Sexuality Education that will
train teen pregnancy prevention organizations to
advocate for improved sexuality education.

African American Women Evolving
Chicago, IL  | $20,000
To increase the activism and leadership of African
American women around reproductive health,
and examine the social justice and human rights
issues that affect African American’s women’s
health choices.

Alaska Pro-Choice Alliance
Haines, AK  | $20,000
To broaden public discussion on reproductive
health issues through coalition building and
grassroots organizations, and improve access to
quality reproductive healthcare statewide.

California Abortion and Reproductive Rights
Action League (CARAL)
San Francisco, CA  | $15,000
To ensure that all women, especially low-income
women, women of color, and young women, are
guaranteed a full range of reproductive health
choices.

Civil Liberties and Public Policy Program,
Hampshire College
Amherst, MA  | $20,000
To bring young women together to advocate for
reproductive rights through the New Leadership
Networking Initiative.

Colorado Organization for Latina Opportunity
and Reproductive Rights (COLOR)
Denver, CO  | $20,000
To create a voice in the reproductive rights move-
ment and improve reproductive health care for
Latinas in Colorado.

Committee on Women, Population and the
Environment
Amherst, MA  | $10,000
To address the related issues of coercive contra-
ception, pregnancy and prosecution, and punitive
welfare policies.

Georgians for Choice
Atlanta, GA  | $25,000
To move forward work that treats reproductive
rights as a human right, transforming it into a
racial, economic, and social justice issue.

Greater Philadelphia Women’s Medical Fund
Philadelphia, PA  | $10,000
To support the Community Leadership
Development Project, which will train women to
take leadership in their communities and within
the larger reproductive rights movement.

Grupo Pro Derechos Reproductivos
San Juan, Puerto Rico  | $10,000
To defend and expand reproductive health and
freedom in Puerto Rico through education, advo-
cacy, and alliances with other progressive non-
profits and professional organizations.

Holyoke Youth Alliance
Holyoke, MA  | $15,000
For general support to organize within the com-
munity, lead workshops, conduct research, and
educate state policy makers on reproductive
rights and youth issues.

Institute of Women and Ethnic Studies
New Orleans, LA  | $20,000
To support the Physician Mobilization Project to
increase the number of minority physicians
skilled and willing to provide comprehensive
reproductive health services.

Kentucky Reproductive Health Network
Louisville, KY  | $25,000
To develop the overall networking and research
capacity of the organization.

Latino Issues Forum
San Francisco, CA  | $20,000
To develop a statewide Latina reproductive
health agenda to advance new public 
policy solutions for a more equitable and 
prosperous society.

Minnesota Organization on Adolescent
Pregnancy, Prevention and Parenting
(MOAPPP)
St. Paul, MN  | $20,000
To increase awareness of teen pregnancy and
parenting issues, and implement effective policies
to address them, through the Teen Pregnancy
Advocacy Project.

Missouri Religious Coalition for Reproductive
Choice
St. Louis, MO  | $9,000
To change the nature of public discourse on
abortion rights by revealing it as an integral 
part of comprehensive reproductive healthcare
for all citizens.
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Women’s Institute for Leadership
Development (WILD) 
Boston, MA  | $25,000
To expand the WomenLead project, a commu-
nity leadership development project to build a
labor movement that addresses the concerns of
all workers.

Working Partnerships USA (WPUSA)
San Jose, CA  | $25,000
To develop campaigns to shape regional
economies, raise wages, and ensure employ-
ment stability and safe working conditions for
clerical and temporary workers in Silicon Valley.

9to5 Working Women’s Education Fund
Milwaukee, WI  | $25,000
To change the policy climate and build the
power of women and families affected by puni-
tive welfare reform legislation.

W O M E N  A N D  L A B O R  F U N D

Labor unions play a crucial role in gaining
higher wages, improved working condi-
tions, and benefits for working people.
Union leadership, however, has traditional-
ly been male-dominated, often excluding
women’s voices and perspectives at the
bargaining table.  The Women and Labor
Fund supports organizations that build
women’s leadership in unions, and high-
lights the link between women’s leadership
in unions and positive change within the
labor movement.

Center on Policy Initiatives
San Diego, CA  | $15,000
To organize and develop the leadership skills of
student activists and union rank and file mem-
bers through the Students for Economic Justice
project, and to organize and train young
women of color and women immigrant workers
through the Mujeres del Milenio project.

Chicago Homecare Organizing Project
Chicago, IL  | $15,000
To support the Living Wages and Health Care
Campaign to win health insurance coverage
and increase support for home health care
workers and day care providers in Illinois.

Denver Area Labor Federation, AFL CIO
Denver, CO  | $15,000
To gather women labor leaders at a retreat to
build networks and discuss issues vital to women
workers. 

Los Angeles Alliance For A New Economy
Los Angeles, CA  | $15,000
To develop the leadership of hotel workers, who
are mostly women, so they can advocate for
better wages and increase community aware-
ness of their concerns.

PACE Northeast Area Resource Center
Rahway, NJ  | $15,000
To support the Women’s Leadership
Development Project to increase the number
and effectiveness of women in leaderships posi-
tions within the unions of nontraditional indus-
trial fields.

SEIU Local 254
Boston, MA  | $15,000
For a partnership between SEIU and the
Women’s Institute for Leadership Development
to implement a yearlong project to develop
women leaders in the union, whose member-
ship is approximately 95 percent immigrant.

Unite for Dignity
Miami, FL  | $15,000
To transition from a joint union organizing proj-
ect to an independent health care workers’ local
union, serving as a force of immigrant workers
with the capacity to lead and participate in
community and labor organizations.

F A I R Y  G O D M O T H E R  F U N D  ( F G F )

FGF supports businesses in low-income
communities that have limited access to
capital.  FGF grants pay for the supplies
and equipment businesses need to take
their operations to the next level—not
often covered by traditional grants.
Established by an anonymous donor in
1997, FGF makes one to two grants per
year to existing Ms. Foundation grantees
to provide working capital to 100 percent
women-owned start-up businesses.

Appalachian Center for Economic Networks
(ACEnet)
Athens, OH  | $10,000
To purchase a computer system and print and
mail a product brochure for Succulent Sundays,
a microenterprise business assisted by ACEnet. 

P E E R - T O - P E E R  E X C H A N G E
P R O G R A M

What makes the Ms. Foundation unique is
our commitment to give grantee organiza-
tions more than funding.  The Peer-to-Peer
Assistance Program brings grantees
together to share experiences and learn
from one another in intensive and struc-
tured settings.

Women’s Economic Self-Sufficiency Team
Albuquerque, NM  | $16,000
To bring together groups that design and imple-
ment access-to-market initiatives to exchange
strategies, identify lessons learned, and discuss
funding and cost implications of such initiatives.

Maine Centers for Women, Work, and
Community
Augusta, ME  | $5,500
To meet with other microenterprise organiza-
tions to explore the use of e-commerce, distance
learning, and other technological strategies to
expand training and assistance to microenter-
prise clients.

H e a l t h  a n d  S a f e t y
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NOW Legal Defense and Education Fund
New York, NY  | $20,000
To continue the work of NOW LDEF’s State
Advocacy Project to ensure that federal and state
welfare policies affecting low-income women pro-
tect their rights and address their particular inter-
ests as women.

Survivors, Inc.
Mattapan, MA  | $20,000
To expand organizing drives, community educa-
tion work, and policy advocacy on reproductive
freedom for welfare recipients, and mobilize low-
income and homeless women in Boston to take
action on welfare policy issues.

Working for Equality and Economic Liberation
(WEEL)
Missoula, MT  | $20,000
To sustain development of an education and out-
reach campaign focused on the family formation
aspects of welfare reform, especially issues of
reproductive choice and poverty.

The Employment Project
New York, NY  | $5,000
To support the Strategy Meeting on Poverty,
Welfare Policy, Morality and the Faith
Community to challenge the current moralizing
about work and family formation and related
policies that affect poor communities.

W O M E N A N D  A I D S  F U N D ( W A F )

More than two decades after the first out-
break of AIDS, the Ms. Foundation adminis-
ters the nation’s only fund that fights for the
fastest-growing, yet least recognized, group
of the HIV/AIDS population: women.
Although HIV infection rates among adult
and teen women are increasing at alarming
rates, particularly among African Americans
and Latinas, men’s health and advocacy
needs remain at the forefront of the AIDS
debate.  The Women and AIDS Fund was
founded in 1996 to support community-

based organizations run by and for women
with HIV and AIDS.

AIDS Services of Austin, Inc.
Austin, TX  | $10,000
To support the Women Rising Project to engage
HIV-positive women in community building,
empowerment, and advocacy to meet their
health needs.

Capital District African American Coalition on
AIDS (CDAACA)
Albany, NY  | $10,000
For the Catch a Rising Star program, which pro-
vides support systems to women living with HIV
so they can educate their community about the
impact of HIV/AIDS.

Helping Everyone Receive Ongoing Effective
Support (HEROES)
Columbia, LA  | $10,000
For the Mind, Body, and Soul University, which
targets HIV infected and affected individuals in
Louisiana and provides them with support, edu-
cation and leadership opportunities.

New Jersey Women and AIDS Network
New Brunswick, NJ  | $10,000
To provide women with the most up-to-date
information regarding their reproductive options,
empowering them to make informed choices.

Sisterhood Mobilized for AIDS/HIV Research
and Treatment (S.M.A.R.T.)
New York, NY  | $10,000
To set up an office to provide a base of 
operations for this almost entirely volunteer-
run organization.

Women Alive Coalition
Los Angeles, CA  | $10,000
To support "Louder Than Words," which trains
women living with HIV/AIDS to develop a health
and policy agenda that meets their needs.

Women’s Lighthouse Project
Glendale, CO  | $10,000
To support and educate women living with
HIV/AIDS.

N E W  P A R T N E R S ,  N E W
I N I T I AT I V E S

This three-year pilot program explores new
avenues to reach youth with comprehensive
sexuality education.  Launched in partner-
ship with the Packard Foundation, New
Partners supports reproductive rights organ-
izations in rural areas in Washington and
Arizona that form nontraditional partner-
ships with community groups, such as reli-
gious institutions and parents’ groups, to
educate teens about sexuality issues and
encourage them to become reproductive
rights advocates.

Family Planning Association of Chelan-
Douglas Counties
Wenatchee, WA  | $45,000
To train mother/daughter teams to promote
advocacy for comprehensive sexuality education
through the "Mothers/Daughters: New
Partnerships" program.

Las Sinfronteras
Tucson, AZ  | $45,000
To develop projects focused on sexuality and repro-
ductive health, establish permanency, and estab-
lish ongoing relationships with the community.

Luz Social Services, Inc.
Tucson, AZ  | $45,000
To support the Conocimiento Es Salud project 
to address issues of reproductive health for 
Latino adolescents through youth 
empowerment programs.

Northwest Coalition for Human Dignity
Seattle, WA  | $45,000
To fulfill the organization’s commitment to 
youth leadership development and gender 
equity through reproductive health and 
sexuality education.

Northwest Communities’ Education Center
Granger, WA  | $45,000
To develop and broadcast a bilingual radio 
program on sexuality education and popular 
culture aimed at youth ages 15 to 21.

Montanans for Choice
Helena, MT  | $15,000
To strengthen participation in coalitions, prepare
for the 2003 state legislative session, and devel-
op and implement a media plan.

National Latina Institute for Reproductive
Health
Bayside, NY  | $12,000
To support the Revitalization Campaign so the
organization can build its board, fundraise, and
develop a public policy agenda and action plan.

National Network of Abortion Funds
Amherst, MA  | $10,000
To support the Campaign for Access and
Reproductive Equity to inform and shape public
opinion, heighten public awareness of restrictive
legislation, and highlight reproductive issues of
concern to women of color, low-income women,
and young women.

New Mexico Religious Coalition for
Reproductive Choice
Albuquerque, NM  | $15,000
To counter the religious right’s attacks on repro-
ductive choice in New Mexico by offering a dif-
ferent faith-based perspective.

Pennsylvanians for Choice
Philadelphia, PA  | $25,000
For general support to expand organizing, public
education, and training and advocacy efforts.

SisterLove, Inc.
Atlanta, GA  | $20,000
For the Positive Women’s Leadership Project:
"Reclaiming the Conversation," which develops
the leadership skills of HIV positive women of
color.

South Carolina Advocates for Pregnant
Women
Charleston, SC  | $20,000
To develop a statewide education and organiz-
ing campaign around reproductive rights issues
that includes pregnant and parenting drug-
addicted women and highlights the policies that
adversely affect them.

West Virginia Free
Charleston, WV  | $20,000 
To continue work on teen pregnancy prevention,
emergency contraception, lobbying, and mem-
bership recruitment.

Utah Progressive Network
Salt Lake City, UT  | $20,000
To initiate a Gender Justice Program to incorpo-
rate reproductive rights in an overall program to
challenge the social, economic, and political
barriers women face.

W E L F A R E  R E F O R M  I N I T I AT I V E
( W R I )

In 2002, the welfare reform law, Temporary
Assistance to Needy Families (TANF), was
scheduled for reauthorization in Congress.
In a move to influence federal legislators
to consider new provisions that would
support women’s reproductive rights, the
Ms. Foundation formed the Welfare
Reform Initiative, a special project under
RRCOF. WRI supports organizations that
explore the crucial link between welfare
reform and abuses to women’s reproduc-
tive health, such as family caps and absti-
nence-only provisions.

Center for Third World Organizing (CTWO)
Oakland, CA  | $20,000
For the Grass Roots Organizing for Leadership
(GROWL) Program, a strategic network of 60
welfare, women, and immigrant organizations
that elevates the voices and issues of low-income
women in national policy debates on welfare
reauthorization.

Colorado Center on Law and Policy
Denver, CO  | $20,000
To work in coalition with other pro-choice
organizations to challenge two welfare reform
components, marriage promotion and the
reduction of out-of-wedlock pregnancies, and
create healthy policy alternatives for the federal,
state, and local levels.

Illinois Caucus for Adolescent Health
Chicago, IL  | $20,000
For the Youth Need to Know Network, which
aims to expand organizing efforts, and improve
reproductive healthcare policies and practices.

Institute for Women’s Policy Research
Washington, D.C.  | $20,000
To support an advocacy research project to
develop compelling, research-based information
materials for use in debates on marriage promo-
tion and family formation policy.

Low-Income Families’ Empowerment
through Education (LIFETIME)
Oakland, CA  | $20,000
To involve TANF mothers in organizing, advoca-
cy, outreach, and education strategies to reduce
the number of low-income mothers negatively
affected by welfare reform through the LIFE-
TIME Family Cap Project.
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Speaking for Ourselves
Plymouth Meeting, PA  | $25,000
To support the Women’s Safety Initiative,
focused on training and organizing developmen-
tally disabled women in leadership roles to
address widespread physical and sexual abuse by
their caregivers.

Students Active For Ending Rape (SAFER)
New York, NY  | $20,000
To train students to organize around and
respond to sexual assault and misconduct 
on campus.

Stop It Now!
Haydenville, MA  | $25,000
To build public education campaigns to make
the sexual abuse of children a national public
health priority.

Virginians Against Domestic Violence
Williamsburg, VA  | $10,000
To support "Sisters Against Violence and
Oppression Resist!" which promotes the leader-
ship of marginalized women in the movement
to end violence in Virginia.

Women’s Rights Network
Wellesley, MA  | $10,000
To address the root causes of intimate partner
abuse in the U.S. using a human rights
approach that states that safety is essential 
to living life with dignity.

Young Women United
Albuquerque, NM  | $20,000
To support the Circle of Strength program to
reduce sexual and physical violence and protect
the health of teenage women of color; develop
their organizing and political skills, and increase
knowledge and understanding of their issues.

S A F E T Y  A N D  R A P I D  R E S P O N S E
P O L I C Y  F U N D

The Safety Program made the following
grants jointly with the Rapid Response
Policy Fund; see page 23 for program
descriptions.

Chinese Staff and Workers Association
Brooklyn, NY  | $5,000

Sakhi
New York, NY  | $5,000

Arab-American Family Support Center, Inc.
Brooklyn, NY  | $5,000

S A F E T Y  T E C H N I C A L
A S S I S TA N C E  G R A N T S

Each year, technical assistance grants are
awarded to Safety Program grantees to
help develop their work and deepen their
organizational capacity.

Battered Women’s Resource Center
Brooklyn, NY  | $1,650
To support the Voices of Women Organizing
Project, which seeks to establish an unprece-
dented citywide organization of domestic 
violence survivors.

Center for Anti-Violence Education (CAE)
Brooklyn, NY  | $7,500
To undergo a strategic planning process to
ensure that CAE remains relevant, integral, 
and vital to the community it serves.

S A F E T Y  S P E C I A L  O P P O R T U N I T Y
G R A N T S

Special Opportunity grants support 
projects that, while related to the Ms.
Foundation’s work, fall outside of 
regular Safety Program guidelines.

National Clearinghouse for the Defense of
Battered Women
Philadelphia, PA  | $30,000
To convene a meeting and follow up to examine
the relationship between the women’s anti-vio-
lence movement and the criminal legal system.

V-Day Until the Violence Stops
San Francisco, CA  | $9,000
To support a series of creative events that
increases awareness, raises money, and revital-
izes the spirit of antiviolence organizations.
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Odyssey Youth Center
Spokane, WA  | $45,000
To increase the organization’s capacity to build
partnerships with other youth-serving organiza-
tions, expanding its youth-based diversity panels
and trainings.

Southeastern Arizona Behavioral Health
Service
Sierra Vista, AZ  | $45,000
To implement the Youth Advocate/Teen Lay
Health Program to promote positive communi-
ty development and youth awareness of health
and sexuality issues.

Southern Arizona AIDS Foundation
Tucson, AZ  | $45,000
To support the Latina Leadership Project, and
HIV prevention program aimed at Latinas ages
15 to 18.

S A F E T Y  P R O G R A M  G R A N T S

The Ms. Foundation has supported girls
and women’s safety since our inception, a
time when women were just beginning to
speak out loud about the violence in their
lives—both at home and in the wider
world.  Today, we continue to lift the veil
on issues others are reluctant to address,
such as child sexual abuse, domestic vio-
lence, and rape, and unite a growing com-
munity of survivors, advocates, grassroots
organizations, funders, donors, and the
community at large.  The Safety Program
aims to support organizations that share a
common commitment to hold survivors
at the center of their work as they create a
path to end all violence against women
and girls.

Albuquerque Rape Crisis Center
Albuquerque, NM  | $15,000
To organize around the needs of the lesbian,
bisexual, transgender, and queer women’s 
community, a population particularly vulnerable
to hate and sex crimes.

Battered Women’s Resource Center
Brooklyn, NY  | $25,000
To raise the voices of survivors to make the 
systems more responsive to the needs of bat-
tered women.

The Black Church and Domestic Violence
Institute
Atlanta, GA  | $30,000
To address domestic violence in faith-based
communities while creating a national agenda
on violence against women of African heritage.

Communities Against Rape & Abuse (CARA)
Seattle, WA  | $10,000
To advocate for young people of color, queer,
incarcerated, poor, disabled women who are
often marginalized from mainstream sexual
assault services.

ECPAT – USA
New York, NY  | $15,000
To build a movement that links local organizing
to national and international efforts against 
sexual exploitation of young people. 

From Darkness to Light
Charleston, SC  | $10,000
To heighten public awareness of child sexual
abuse through an annual conference and a
highly visible public education campaign.

Generation Five
San Francisco, CA  | $30,000
To support the Community Response Project,
which trains community leaders to address child
sexual abuse.

INCITE!
Chicago, IL  | $20,000
To advance the movement to end violence
against women of color and communities of
color through dialogue, direct action and 
grassroots organizing.

Justice Now 
Oakland, CA  | $25,000
To launch a national campaign, Building a
World Without Prisons, to develop and promote
tangible solutions to prison violence with a 
particular focus on women.

Men Can Stop Rape
Washington, DC  | $ 10,000
To increase men’s involvement as allies with
women in preventing rape and other gender-
based violence; promote gender equity; and
explore how men can be strong without being
violent toward women and girls.

MOVE (Men Overcoming Violence)
San Francisco, CA  | $ 20,000
To end male violence by educating men of
diverse ages, ethnicities, and sexual orientations
and organizing communities of color to address
violence against women.

Refugee Women’s Network, Inc.
Decatur, GA  | $30,000
To address the special needs of refugee and
immigrant women through leadership training,
education and advocacy, and to involve 
immigrant men in the effort to end violence
against women.

Safe & Fear-Free Environment
Dillingham, AK  | $ 10,000
To provide safety and promote the welfare of
domestic violence survivors, and ensure that the
voices of Native women influence changes to
state legislation.

Sanctuary For Families
New York, NY  | $10,000
To support the Child Protection Project to chal-
lenge the legal practice of punishing battered
mothers for "allowing" their children to witness
domestic violence.

Sista II Sista
Brooklyn, NY  | $ 15,000
To support the Sistas Action Squad, which com-
bats sexual harassment in high school and vio-
lence against women on the street and by local
police in the Brooklyn neighborhood of
Bushwick.

Sisters Overcoming Abusive Relationships
(SOAR)
Warwick, RI  | $20,000
To implement a campaign to educate and
mobilize battered women to change the custody
and visitation system in Rhode Island to better
protect children from domestic violence.
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D E M O C R A C Y  F U N D I N G  C I R C L E

After more than 20 years of political domi-
nance in U.S. politics, the right has suc-
ceeded in driving many social change
organizations into a defensive stance.  The
Democracy Funding Circle (DFC), a circle
of individual donors to the Ms. Foundation,
was formed in 1996 out of concern about
the increased impact of right wing thinking
and actions on American life and the
attempts to roll back the gains made by the
civil rights, women’s, environmental, and
gay/lesbian/bisexual/transgender move-
ments.  DFC supports organizations that
challenge conservative politics; build the
strength of the progressive movement; and
explore the relationships between race,
class, gender, and sexual orientation.

Equal Partners in Faith
Washington, DC  | $15,000
To focus on strategies for people of faith to have
stronger voices in the progressive movement, to
speak out against hate crimes in the wake of
September 11, and strengthen the People of Color
Faith Initiative to counter the religious right.

Idaho Women’s Network
Boise, ID  | $15,000
To use education, grassroots organizing, and
advocacy to challenge laws, institutions, and tra-
ditions that marginalize women, gays and les-
bians, people of color, and the poor.

Montana Human Rights Network
Helena, MT  | $15,000
To develop a program of community education
and organizing to counter the hate-filled rhetoric
that has been building in communities in
Montana since September 11.

National Center for Human Rights Education 
Atlanta, GA  | $15,000
To produce a report, "Fighting the Right Using
Human Rights," to educate people about 
the true meaning of democracy and the 
role of human rights in domestic and 
international policies.

National Coalition Against Censorship 
New York, NY  | $15,000
To organize against federal support for religiously
inspired "abstinence-only" sex education pro-
grams that censor critical health information.

National Network for Immigrant and Refugee
Rights 
Oakland, CA  | $15,000
To further work on two key activities: the
National Legalization Campaign for the legal-
ization of undocumented immigrants, and
preparation and mobilization for the UN World
Conference Against Racism.

Northwest Coalition for Human Dignity
Seattle, WA   | $15,000
To build a youth movement against white
nationalism that addresses reproductive freedom
and sexuality education issues.

Progressive Leadership Alliance of Nevada 
Reno, NV  | $15,000
To continue campaigns on racial, economic, and
environmental justice to reinforce a progressive
statewide agenda against the "Far Right" conser-
vative messages in Nevada.

Rural Organizing Project 
Scappoose, OR  | $15,000
To create communities that believe in and work
toward a standard of human dignity that
believes in the equal worth of all beings, the
need for equal access to justice, and the right to
self-determination.

Southeast Regional Economic Justice
Network 
Durham, NC  | $15,000
To expand and deepen the Resisting Rivalry:
Black/Latino Relationship Building project,
which seeks to reduce competition among work-
ers and promotes community partnerships.

Speak Out – Institute for Democratic
Education and Culture
Emeryville, CA  | $15,000
To continue to bring progressive voices to the
increasingly conservative public discourse on
campuses and across the country in general in a
post-September 11 atmosphere.

Utah Progressive Network (UPNet)
Salt Lake City, UT  | $15,000
To further pro-democracy work that has emerged
from UPNet’s Money in Politics/Government
Accountability program, which examines special
interest money in government and how it under-
mines the democratic process.

Western Prison Project
Portland, OR  | $15,000
To build a movement for reform of the prison
and criminal justice system throughout a seven-
state region.

R A P I D  R E S P O N S E  P O L I C Y  F U N D

The Rapid Response Policy Fund (RRPF)
brings women’s voices to "in the moment"
public policy work at the local, state, region-
al, and national levels.  RRPF was specifical-
ly designed to provide organizations with
the immediate resources they need to
respond swiftly to political opportunities. In
fiscal year 2002 RRPF addressed the impact
of September 11, supporting organizations
addressing racism, hate violence and
threats to equity, freedom of religion, and
civil rights. We made these grants with sup-
port from the Women’s Funding Network,
which provided funds from the W.K.
Kellogg Foundation to several women’s
foundations responding to September 11.
RRPF also supported groups working on a
wide range of issues related to the weak-
ened economy and its impact on women,
such as welfare reform, living wage cam-
paigns, and efforts to reform unemploy-
ment insurance policies.  

American Institute for Social Justice
New Orleans, LA  | $11,000
To raise the standard of living for low-wage
women workers in Louisiana, an area hard-hit
by September 11, through activist campaigns to
change state public policies.

g r a n t s  a p p r o v e d  i n  2 0 0 2

C O L L A B O R AT I V E  F U N D  F O R
Y O U T H - L E D  S O C I A L  C H A N G E

While programs to develop young peo-
ple’s social change and leadership skills
have become increasingly popular, such
programs often do not support the unique
needs of girls and boys.  The Collaborative
Fund for Youth-Led Social Change is an
innovative partnership among individual,
foundation and corporate donors, youth
participants and program staff of youth
organizations, and other experts in the
field.  The Fund supports organizations
developing new ways for girls and boys to
work together for social change, including
exploring non-traditional gender roles and
helping them develop skills ranging from
individual leadership development to com-
munity organizing.  These groups explore
gender in the context of race, class and
sexuality, and emphasize how young peo-
ple can positively affect their schools,
workplaces, and communities.

The Appalachian Women’s Leadership
Project, Inc.
Hamlin, WV  | $35,000
To support the Girls’ Resiliency Program to
empower girls and bring about gender equity 
in an area where traditional gender roles 
still dominate.

Asian Immigrant Women Advocates (AIWA)
Oakland, CA  | $35,000
To develop the leadership and organizing skills
of youth from low-income Asian immigrant
families through the Youth Build Immigrant
Power Project.

Blocks Together
Chicago, IL  | $35,000
To support the Youth Council, which develops
youth leaders to address issues such as gang
activity. school safety, lack of after-school pro-
grams and lack of access to higher education.

Center for Young Women’s Development 
San Francisco, CA  | $35,000
To work with young women in the juvenile 
justice system to create positive community 
and reduce recidivism rates through the Sisters
for Change Project.

Colorado Progressive Coalition
Denver, CO  | $35,000
To provide leadership training for youth of 
color through the student-led program 
Students 4 Justice.

Girl Scouts of Milwaukee Area, Inc.
Milwaukee, WI  | $35,000
To support the City Action Teen Initiative to
develop the leadership development skills of
girls, helping them create and implement 
community change projects.

Khmer Girls In Action 
Long Beach, CA  | $35,000
To build a powerful and diverse base of 
women and girl leaders to advocate and organ-
ize for the well-being of Asian and Pacific
Islander communities.

Massachusetts Coalition For Occupational
Safety and Health
Dorchester, MA  | $35,000
To support the newly created Teens Lead at
Work initiative to engage immigrant and 
low-income teens of color in advocating for 
their rights on the job.

Pearls for Teen Girls, Inc.
Milwaukee, WI  | $35,000
To develop girls’ ability to identify, analyze, 
and address issues of concern to them through
the Pearls Power Project.

Sisters in Action for Power
Portland, OR  | $35,000
To develop a solid base of young women leaders
who can influence institutions and reshape the
dominant culture to promote racial, economic,
and gender equity.

Sista II Sista, Inc.
Brooklyn, NY  | $35,000
To engage young women of color in personal
and political development through exploring
their cultural identity and developing their
organizing and leadership skills.

The Young Women’s Project
Washington, DC  | $35,000
To support Teen-Led Projects to engage young
women in organizing, advocacy, and leadership
development to transform institutions that 
serve teenagers.

G i r l s ,  Y o u n g  W o m e n ,  &  L e a d e r s h i p S p e c i a l  F u n d  G r a n t s

g r a n t s  a p p r o v e d  i n  2 0 0 2
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Northwest Federation of Community
Organizations (NWFCO)
Seattle, WA  | $11,450
To increase the capacity of NWFCO affiliates
across the northwest region and to connect 
them larger national strategies around welfare
reform reauthorization.

Proteus Fund
Amherst, MA  | $10,000
To support the State Strategies Fund, a collabo-
rative grantmaking program that funds state-
based projects that revitalize the democratic
process, and foster new leadership and ideas.

Tradeswomen Now and Tomorrow
Chicago, IL  | $11,450
To increase the number of women in nontradi-
tional, usually higher paying jobs, with the 
goal of filling these jobs with women receiving
public assistance.

Wider Opportunities for Women (WOW)
Washington, DC  | $10,000
To support WOW’s Northeastern component of
its national campaign to cultivate low-income
women as spokespersons who can articulate the
need for economic policy reforms.

Women and Philanthropy
Washington, DC  | $10,000
For general support of Women and Philanthropy’s
mission to advance the talents and energies of
women and girls as a means to shape a healthier,
more peaceful, and more just world.

G L O R I A  S T E I N E M  F U N D

The Gloria Steinem Fund was established
in 1994 by a group of friends as a surprise
gift to Gloria to honor her birthday and her
special status in the women’s movement
as a writer, fundraiser, organizer, and coali-
tion builder.  The fund grows each year
through contributions from donors cele-
brating Gloria and her vision.  Each year,
Gloria recommends grants to risk-taking
women and projects whose work often
escapes notice by mainstream funders.

Bella Abzug Leadership Award
New York, NY  | $5,000
To identify and support women who have demon-
strated extraordinary boldness, passion, and dedi-
cation as organizers, activists, and public officials.

Film Arts Foundation
San Francisco, CA  | $5,000
For the production of the PBS documentary
about the writer/activist Tillie Olsen.

Women’s Media Watch
Cape Town, South Africa  | $2,500
To participate in a two-day seminar on the
reporting of issues in South African media.

Social Agenda for the Caregiver Credit
Campaign
New York, NY  | $5,000
To create greater awareness and to support
women’s (all caregivers’) unpaid and 
underpaid labor.

T H E  E X E C U T I V E  F U N D

Each year, the president and executive direc-
tor of the Ms. Foundation for Women make
several grants outside the scope of our
three main issue areas.

Capitol of Texas Public Communications
Council
$2,000
For a historic PBS documentary series on nine of
the nation’s first ladies: Jackie Kennedy, Lady
Bird Johnson, Pat Nixon, Betty Ford, Rosalynn
Carter, Nancy Reagan, Barbara Bush, Hillary
Rodham Clinton, and Laura Bush.

National Council for Research on Women
New York, NY  | $3,500
For its fourth annual awards dinner for women
who make a difference, honoring five outstanding
women for their wisdom, integrity and deep
commitment to improving the lives of women
and girls.

National Council of Women’s Organizations
Washington, DC  | $10,000
For the September 2001 summit, Uniting
Women and Fighting for Our Issues.

New York Regional Association 
of Grantmakers
New York, NY  | $3,200
For general support.

Third Wave Foundation
New York, NY   | $1,500
For the fourth annual conference for young
women and men with wealth ages 15 to 30,
Making Money Make Change.

Women’s Campaign Research Fund
Washington, DC  | $2,500
To offer an added component on how women
should run for elected office after the tragic
events of September 11, 2001, at its Leadership
Training Program.

Women’s Funding Network
San Francisco, CA  | $10,000
For general support to this network of more than
90 women and girls’ funds and philanthropic
organizations.

V-Day 2002
San Francisco, CA  | $1,000
For the V-Dinner to increase awareness, raise
money, and revitalize the spirit of the antivio-
lence organizations.

E X E C U T I V E  F U N D  A N D  R A P I D
R E S P O N S E  P O L I C Y  F U N D

The Executive Fund made the following
grants jointly with the Rapid Response
Policy Fund; see page 23 for program
descriptions.

Asian American Legal Defense and 
Education Fund
New York, NY  | $5,000

Southeast Regional Economic 
Justice Network
Durham, NC  | $3,000

WILD for Human Rights
San Francisco, CA  | $5,000

Arab-American Family Support Center, Inc.
Brooklyn, NY  | $5,000
To offset costs due to increased needs and con-
cerns from the Arab-American community in
New York City following September 11, 2001.

Asian American Legal Defense and
Education Fund
New York, NY  | $5,000
To address the needs of the Asian American
community directly and indirectly affected by
the attacks on the World Trade Center.

Chinese Staff and Workers’ Association
Brooklyn, NY   | $5,000
To assist women in New York City’s Chinatown
area who lost their jobs due to the events of
September 11, 2001.

Community Voices Heard
New York, NY  | $10,000
For general support of the organization’s goal of
organizing around issues of concern to women
on welfare, low-wage workers, and other low-
income New Yorkers.

Georgia Citizens Coalition on Hunger
Atlanta, GA  | $10,000
To launch two campaigns on living wages and
welfare reform in which low-income women will
organize to advocate for better wages and less
punitive welfare reform provisions.

JUBILEE-NC
Cary, NC  | $10,000
To organize low-income individuals to advocate
for positive changes in the implementation of
welfare reform legislation in North Carolina.

Just Harvest
Homestead, PA  | $10,000
For general support, helping Just Harvest meet
its goal of successfully advocating for key
improvements in Pennsylvania’s implementa-
tion of welfare reform policies.

Low Income Families’ Empowerment
through Education (LIFETIME)
Oakland, CA  | $11,000
To support the Parent Leadership Committee
on TANF Reauthorization to develop the leader-
ship skills of mothers on welfare.

Los Angeles ACORN
Los Angeles, CA  | $10,000
To organize against the budget cuts to social
services programs being proposed in response to
California’s post-September 11 economic crisis.

Neighbor to Neighbor (N2N)
Boston, MA  | $10,000
For general support of N2N, a community-
based group that organizes low-income women
across the state of Massachusetts to advocate
for better economic policies.

Sakhi
New York, NY  | $5,000
To address the increase in hate crimes and vio-
lence against South Asian women in the wake
of September 11.

Southeast Regional Economic Justice
Network (REJN)
Durham, NC  | $3,000
For REJN members to participate in the UN
World Conference on Racism in South Africa in
September 2001.

WILD for Human Rights
San Francisco, CA  | $5,000
To support organizing and advocacy work in the
wake of September 11, 2001.

S O P H I A  F U N D

Pioneered by Lucia Woods Lindley, the
Sophia Fund connects national organiza-
tions and women at the grassroots level,
ensuring that many voices help shape solu-
tions to end poverty.  Grantees engage in a
wide range of strategies, including organiz-
ing, advocacy, and constituency-building
work. In fiscal year 2002, the Sophia Fund
also gave grants to national groups
responding to threats to our civil liberties
and the rise in hate crimes in the wake of
September 11, and to organizations need-
ing immediate support to mobilize against
legislation harmful to women’s health and
economic security.

9to5, Colorado
Denver, CO  | $11,450
To organize around several key public policy
issues in Colorado, including welfare reform,
increasing wages for temporary workers, and
unemployment insurance.

Center for Law and Social Policy
Washington, DC  | $11,450
To use the reauthorization of welfare reform to
address the restrictive and harmful reproductive
health and family formation provisions that are
part of the original 1996 law.

National Asian Pacific American Legal
Consortium
Washington, DC  | $10,000
To work with several South Asian American
organizations and civil liberties and legal groups
to address anti-immigrant backlash.

National Council of Women’s Organizations
Washington, DC  | $10,000
To bring women’s voices to the tables where
domestic and international policy decisions were
made concerning September 11, 2001, through
the formation of two taskforces.

National Interfaith Committee for Worker
Justice
Chicago, IL  | $11,450
To support the Caregivers’ Living Wage Initiative
to advocate for national efforts to increase
wages for caregivers.

National Lesbian and Gay Community
Funding Partnership
New York, NY  | $10,625
To support the continuing efforts of the
Partnership as the only national funding collab-
orative addressing lesbian and gay issues.

National Organization of Women Legal
Defense and Education Fund
New York, NY  | $10,000
To develop Women Rebuild New York, Women
Rebuild America, a comprehensive advocacy ini-
tiative to address the events of September 11.
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As a trusted authority on the issues
that touch the lives of women and
girls, the Ms. Foundation is an
invaluable resource for the philan-
thropic community, media, govern-
ment, academia, community serv-
ice and advocacy organizations,
and the general public.  Through
our publications, we share innova-
tive program practices with col-
leagues, distribute new research,
gauge and shape public opinion
and perception, and influence the
direction of philanthropic giving.

In 2002, the Ms. Foundation
released the following publications
(visit www.ms.foundation.org to
read them):

The New Girls’ Movement: Assessment
Tools for Youth Programs
Based on the work of the Collaborative
Fund for Healthy Girls/Healthy Women,
this kit provides other girl- and youth-
serving organizations tools and tech-
niques to evaluate and improve 
their programs.

Economic Stimulus, Welfare, and
Minimum Wage: Presentation on a
Nationwide Survey of 800 Likely Voters
In this poll, conducted in January 2002
by Lake Snell Perry & Associates for 
the Ms. Foundation, 77 percent of
Americans thought that the minimum
wage should be raised from $5.15 to $8
an hour to keep the economy strong,
and 86 percent said the government
had a large role to play in helping to
end poverty.

The Collaborative Fund Model: Effective
Strategies for Grantmaking
Over a decade ago, the Ms. Foundation
pioneered grantmaking through pooled
funds, making a major contribution in
philanthropy.  This report shares the
process, benefits, and possible pitfalls
with other organizations interested in
starting or joining collaborative funds.

W E B S I T E

The Ms. Foundation’s website
(www.ms.foundation.org) gives a wide
range of audiences, from the most
casual surfer to those specifically inter-
ested in women’s issues, access to our
work.  Through our website, we reach
thousands of people across the country,
averaging 12,000 visitors a month.  
In addition to our main site, the Ms.
Foundation also maintains a website for
our new public education campaign,
Take Our Daughters And Sons To
WorkSM Day.
www.DaughtersandSonstoWork.org

N E W S L E T T E R

Published three times a year, the Ms.
Foundation newsletter gives readers a
more in-depth glance at our work and
our grantees.  The newsletter reaches
over 3000 people and institutions,
including grassroots leaders, public offi-
cials, foundations, corporations, individ-
ual donors, and the general public.
Visit www.ms.foundation.org to read
our latest newsletter.

E M A I L  A L E R T S

Get all the news from the Ms.
Foundation delivered straight to your in-
box!  Ms. Foundation email alerts pro-
vide our donors, friends, and colleagues
immediate updates on our activities.  
To sign up, send an email that includes
your full name to
ms.foundation@ms.foundation.org. 

g r a n t s  a p p r o v e d  i n  2 0 0 2

The Ms. Foundation for Women
awards grants primarily through
special grantmaking initiatives.
Applications for these special initia-
tives are solicited in either an open
Request for Proposals (RFP)
process or a targeted solicitation.
Currently, initiatives administered
through an open RFP process
include the Collaborative Fund for
Women’s Economic Development;
the Collaborative Fund for Youth-
Led Social Change; the
Reproductive Rights Coalition and
Organizing Fund; and the Safety
Program.  The Women and Labor
Fund, the New Voices, Proactive
Strategies initiative, the Rapid
Response Policy Fund, and the
Women and AIDS Fund use a tar-
geted solicitation process.

We also award a small number of
grants outside of these initiatives to
organizations that submit unsolicit-
ed funding requests, beginning with
a letter of inquiry.  We seek to sup-
port organizing work and women-
led research and policy develop-
ment activities that demonstrate an
awareness of the issues women

and girls face in their efforts to
achieve economic self-sufficiency,
live free from violence, and share
power in society.

In all of our initiatives, special con-
sideration is given to organizations
that empower women; seek to elim-
inate discrimination based on gen-
der, race, class, age, disability, sexu-
al orientation, and culture; address
the particular challenges faced by
low-income women and girls; rec-
ognize and respond to issues of
gender as related to class and
race/ethnicity; work across issue
areas; encourage intergenerational
work; include in leadership posi-
tions those most directly affected
by their work; and have limited
access to other funding sources.

Our grants do not support direct
service projects, individuals, schol-
arships, university-based research,
state agencies, religious institu-
tions, stand-alone cultural or 
media projects, publications, 
or conferences.

If you think your organization is
engaged in work that may interest
the foundation, please call 212-742-
2300 to request complete funding
priorities and guidelines, or down-
load them at our website,
www.ms.foundation.org, before
submitting a letter of inquiry. 

i n f o r m a t i o n  f o r  g r a n t s e e k e r s p u b l i c a t i o n s
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The Ms. Foundation is expert at
bringing the voices and perspec-
tives of women and girls into the
public arena.  From school corri-
dors to the halls of government,
our public education and training
initiatives influence and impact the
issues that touch women’s and
girls’ lives.

TA K E  O U R  D A U G H T E R S  

T O  W O R K® D A Y

On April 25, 2002, the Ms.
Foundation celebrated the 10th
Anniversary of Take Our Daughters
To Work® Day.  Arguably one of the
most successful public education
campaigns in the country, Take Our
Daughters To Work® Day engaged
71 million people, or a third of
American adults, in the program
since 1993.  Nearly 11 million girls,
and three out of ten companies,
participated in 2002, underscoring
the program’s enduring popularity.

For the 10th anniversary, the Ms.
Foundation commissioned
research to measure the program’s
impact on girls, parents, and work-

places.  According to polls con-
ducted by RoperASW, girls believe
that Take Our Daughters To Work®

Day increased their interest in edu-
cation and broadened their think-
ing about the future.  Seventy-nine
percent of girls who participated in
Take Our Daughters To Work® Day
say the program helped them see
connections between schoolwork
and working in the real world.
Eighty-two percent of girls agreed
the experience strengthened their
relationship with a parent or other
adult in their life.  

Among other key findings, 88 per-
cent of organizers of Take Our
Daughters To Work® Day reported
that the program encouraged equal
opportunity in the workplace.  In
fact, one of the major reasons
organizations participate is to
demonstrate their commitment to
the advancement of women in the
workplace. In addition, 96 percent
of program coordinators said that
the program was beneficial for the
employees who bring a girl.

In 2003, the Ms. Foundation for

Women will launch Take Our
Daughters And Sons To WorkSM

Day to initiate a national discus-
sion about workplace culture and
encourage girls and boys to think
now about how they will participate
in work, family, and community in
the future.  We aim to reach out to
"A New Generation at Work,"
bringing the perspectives of girls
and boys to the conversation about
the challenges of work and family
and how we can meet them.  Take
Our Daughters And Sons To
WorkSM Day, complete with new
activities and merchandise, will
kick off on April 24, 2003.  For
more information on Take Our
Daughters And Sons To WorkSM

Day, call (800) 676-7780 or visit
www.DaughtersandSonstoWork.org.

I N S T I T U T E  F O R  W O M E N ’ S
E C O N O M I C  E M P O W E R M E N T

Creating a strong, united move-
ment of activists working to create
economic opportunities for women
lies at the heart of the Ms.
Foundation’s Institute for Women’s
Economic EmPOWERment.

Formerly the Institute on Women
and Economic Development, the
new name reflects the connections
between economic justice, organiz-
ing and constituency building, 
economic development, and public
policy.  Since 1988, the Institute has
been the only training ground in 
the country for grassroots activists
working on women’s economic
issues, helping them gain skills,
meet difficult challenges, and strate-
gize and mobilize for change.

On September 6-9, 2001, over 200
women came together in Peachtree
City, Georgia, to teach, learn, and
celebrate at the Foundation’s 11th
Institute.  In response to changing
trends in the field, the Ms.
Foundation added new features 
and classes, reflected in the theme,
Bridging Race and Class Differences
to Build Women’s Power.
Participants explored ways to
address race and class divisions in
movements to end poverty and
build power for all women.

The Ms. Foundation influences the broader philan-

thropic community through our innovative grantmak-

ing and our work with philanthropists, funding collabo-

ratives and donor circles.  We also help to shape the

direction of philanthropy through our active participa-

tion and leadership in several prominent affinity

groups.  In fiscal year 2002, the Ms. Foundation held

memberships in the following organizations:

● Affinity Group on Population, Reproductive 
Health and Rights

● Association for Enterprise Opportunity

● Association of Fundraising Professionals

● Funders Concerned About AIDS

● Funders Network for Population, Reproductive
Health and Rights

● Grantmakers for Children, Youth, and Families

● Grantmakers for Effective Organizations

● Grantmakers in Health

● Grantmakers Income Security Task Force

● National Lesbian and Gay Community 
Funding Partnership

● National Network of Grantmakers

● Neighborhood Funders Group

● New York Regional Association of Grantmakers

● Planned Giving Group of Greater New York

● Social Enterprise Alliance

● Women’s Funding Network

● Women in Development

● Women and Philanthropy

m e m b e r s h i pp u b l i c  e d u c a t i o n  a n d  t r a i n i n g
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On April 30, the Council on Foundations presented Marie
C. Wilson, President, with the 2002 Robert W. Scrivner
Award for Creative Grantmaking.  This award is among the
highest honors in the field of philanthropy, recognizing
individuals who possess the vision, principle, and personal
commitment to make a difference through innovative and
effective grantmaking.

During Marie’s 17-year tenure, the Ms. Foundation’s pio-
neering programs and unconventional approach to grant-
making has allowed the Foundation to achieve enormous
impact in the lives of women and girls.  Marie has guided
the Ms. Foundation through a period of intense growth,
expanding our reach in communities across the country
and directing much needed resources to pivotal issues for
women and girls. The Scrivner Award brings unparalleled
acknowledgment of the leadership, inventiveness and
deep caring that Marie brings to the Ms. Foundation and
the field of philanthropy.

"Marie Wilson and the Ms. Foundation for Women have
shown us that a relatively small foundation can have a 
big impact and that funding for women benefits families,
communities, and the nation," said Dorothy S. Ridings,
President and CEO of the Council on Foundations.

s p e c i a l  r e c o g n i t i o n

“Marie Wilson and the 

Ms. Foundation for Women

have shown us that a relatively

small foundation can have a

big impact and that funding

for women benefits families,

communities, and 

the nation.” 

Here’s how you can get involved:

● Make an unrestricted gift to the
Ms. Foundation, allowing us the
greatest flexibility.

● Designate your gift to one of our
program areas.  We can help you
explore opportunities that most
closely match your own interests. 

● Make a gift in honor or memory
of a friend, relative, partner, or
anyone else you admire.  We will
notify the person or her/his
friends and family of your gift.

● Create a bequest or trust nam-
ing the Ms. Foundation as a
beneficiary of your estate.

● Donate stocks or bonds.

● Contribute to our endowment,
ensuring your legacy and the
Foundation’s sustainability.

● Make an in-kind contribution.

● Buy tickets to, or sponsor, one of
our special events (see page 32
for a description of our events).

● Join a funding circle, collabora-
tive fund, or start a donor-
advised fund.

Funding Circles: Funding circles
bring together individual donors
who share a common interest.
Working closely with Foundation
staff, funding circles design
grantmaking criteria, review pro-
posals, and select grant recipi-
ents.  To read more about our
Democracy Funding Circle, see
page 23. Commitment: $25,000
per year (minimum)

Donor-Advised Funds: You can
establish a donor-advised fund 
at the Ms. Foundation and 
recommend specific projects 
or organizations for funding 
that are in keeping with the 
Ms. Foundation’s mission.
Commitment: Initial contribution
of $50,000, with an additional
$100,000 within the first two years
of establishing the fund.

Collaborative Funds:
Collaborative Funds pool the
resources of corporate, founda-
tion, and individual donors to
create maximum impact in par-
ticular fields of interest.  Donor
partners participate in site visits
and the selection of grant 
recipients.  To find out more,
read about the work of the
Collaborative Fund for Women’s
Economic Development (page
14) and the Collaborative Fund
for Youth-Led Social Change
(page 22).  Commitment:
Foundations and corporations:
$150,000 over three years (mini-
mum); Individuals: $75,000 over
three years (minimum)

p h i l a n t h r o p y

As women’s leadership in the public spheres of government, business, and philanthropy grows, their creativity
and willingness to take risks are shaping a more just and equitable world.  The Ms. Foundation for Women, the
first national, multi-issue fund for women, listens to women’s ideas and supports their solutions to society’s
most pressing problems.  The Foundation directs the flow of millions of philanthropic dollars to organizations
whose work preserves our democracy, alleviates poverty, safeguards reproductive rights, engages youth, and
builds safe communities.

The Ms. Foundation invites individuals, foundations, and corporations to join us in this extraordinary work. From
attending one of our unique events to joining one of our collaborative funds or funding circles, the Ms.
Foundation offers many opportunities for you to learn, to partner with Foundation staff, to help design programs
and influence grantmaking decisions, and to connect more closely with others who share your commitment to
progressive social change.  By giving to the Ms. Foundation, you are changing the way the world works.
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C O L L A B O R AT I V E  F U N D  F O R
W O M E N ’ S  E C O N O M I C
D E V E L O P M E N T  

Third Round: July 1, 1999 to June 30, 2005

Alvin and Fanny Thalheimer Foundation
Appalachian Regional Commission
The Brico Fund
Annie E. Casey Foundation
Citigroup Foundation
Edna McConnell Clark Foundation
The Flora Family Foundation
The Ford Foundation
French American Charitable Trust
Carol Guyer
Hitachi Foundation
Hite Foundation
Jacobs Family Foundation
The J.P. Morgan Chase Foundation
The Albert A. List Foundation
John D. & Catherine T. MacArthur Foundation
Estate of Bambi MacDonald
McKay Foundation
The John Merck Fund
Charles Stewart Mott Foundation
Ms. Foundation for Women
Lindsay D. Shea
Wells Fargo
Wendling Foundation

C O L L A B O R AT I V E  F U N D  F O R
Y O U T H  L E D  S O C I A L  C H A N G E
(formerly Collaborative Fund for Healthy
Girls/Healthy Women)

Second Round: July 1, 2001-June 30, 2005

The Brico Fund
Susie Tompkins Buell Foundation
Diana, Princess of Wales Memorial 
Fund (U.S.)

Dobkin Family Fund
Girl’s Best Friend Foundation and 
Cynthia McLachlan

Greater Milwaukee Foundation and 
the Women’s Fund of the Greater 
Milwaukee Foundation

Polly H. Howells
The Klarman Family Foundation
Levi Strauss Foundation
Amy Liss
Martin Family Foundation
Moriah Fund, Inc.
Charles Stewart Mott Foundation
Lindsay D. Shea
Surdna Foundation, Inc.
Women’s Foundation of Colorado
1 Anonymous Donor

TA K E  O U R  D A U G H T E R S  T O
W O R K ® C A M P A I G N  2 0 0 2  
1 0 T H  A N N I V E R S A R Y  
O F F I C I A L  S P O N S O R S

Founding Sponsor
Ortho-McNeil Pharmaceutical

Founding Circle
New York Life Insurance Company

Corporate Allies
American Express Company
AT&T
Ford Motor Company
Marcy Syms, CEO, SYMS Corp
Merrill Lynch & Co., Inc.

Corporate Supporters
Gap Inc
Goldman Sachs
J.P. Morgan Chase
KPMG LLP
Lifetime Television
MetLife
The Motorola Foundation
Panasonic (Matsushita Electric 
Corporation of America)

Reebok Human Rights Foundation
Too, Inc.

Corporate Friends
Katz Media Group
Roche
Verizon Communication

Funders
Andersen
Adrienne Arsht
BET Holdings, Inc.
Brookwood Companies
ChevronTexaco Corporation
DVFS Service and System Solutions
IBM Corporation
Estee Lauder Companies Inc.
Geraldine B. Laybourne
Macy’s East
Unisys Corporation

A special thank you to the Speakers 
Bureau participants for their generosity 
and commitment:
Maya Ajmera
Karen Bokram
Eileen Fisher
Marilyn M. “Penny” Josephy
Geraldine B. Laybourne
Olateju Omolodun
Gloria Steinem
Catharine R. Stimpson
Sarah Strunk
Marlo Thomas

I N S T I T U T I O N A L  D O N O R S

(Listings represent gifts made July 1, 2001 to 
June 30, 2002)

$100,000 and above
The Brico Fund
Annie E. Casey Foundation
Empire State Development Corporation/ 
NYC Economic Development Corporation/ 
World Trade Center Business Recovery 
Grant Program

The Flora Family Foundation
The Ford Foundation
McKay Foundation
Charles Stewart Mott Foundation
Open Society Institute
Ortho-McNeil Pharmaceutical
David and Lucile Packard Foundation
Starry Night Fund

$50,000-99,999
Susie Tompkins Buell Foundation
Citigroup Foundation
Credit Suisse First Boston
Diana, Princess of Wales Memorial 
Fund (U.S.)

The Educational Foundation of America
Foundation for Child Development
French American Charitable Trust
General Service Foundation
Greater Milwaukee Foundation and 
the Women’s Fund of the Greater 
Milwaukee Foundation

Hitachi Foundation
J.P. Morgan Chase Foundation
Levi Strauss Foundation
John D. & Catherine T. MacArthur Foundation
The John Merck Fund
Merrill Lynch & Co., Inc.
Moriah Fund, Inc.
New York Life Insurance Company
New-Land Foundation
Rockefeller Family Fund
Surdna Foundation, Inc.
Wendling Foundation
Women’s Foundation of Colorado
Women’s Funding Network
2 Anonymous Donors

$25,000-49,999
American Express Foundation
AT&T Foundation
The Chambers Family Fund
Robert Sterling Clark Foundation
Ford Motor Company
Gill Foundation
Girl’s Best Friend Foundation
The George Gund Foundation
Lifetime Entertainment Services
Martin Family Foundation
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Ms. Foundation events are a time to gather with friends, colleagues, and
grantees to celebrate our work and commitment to women and girls. Special
events are an excellent way for you to support the Foundation, connect with
other donors with similar interests, and learn more about the work we fund.

Louise Rosenfield Noun 
A  T R I B U T E

Louise Rosenfield Noun was a
longtime friend and supporter of the

Ms. Foundation for Women. She was
a model and inspiration for activists,

for those who use their resources 
to empower women, and for all

strong-minded women.  

Louise was a self-determined 
trailblazer who integrated political
activism, a love of art, a sense of 

history, and responsible philanthropy
into social change. Her legacy

includes founding the Des Moines
chapters of the National

Organization for Women and 
the League of Women Voters. As 

president of the Iowa Civil Liberties
Union, she established a women’s

rights committee to monitor Title IX
in the Des Moines school district, and
she spearheaded the establishment of
a rape crisis center in the community.

Witnessing the injustices girls faced 
in the juvenile justice system, Louise

founded the Young Women’s
Resource Center, which serves young

women through counseling, sex 
education, and other programs that
affect their lives. She was one of the
first women in the country to focus 

on girls and young women.

Louise had a tremendous love for
Iowa. She authored books about

Iowa women who fought for suffrage
and other women’s rights. In 1989,

Louise founded the Chrysalis
Foundation, an Iowa women’s 
foundation that helps domestic 
violence victims, funds day care 

services, and gives financial aid to
women attending the Des Moines
Area Community College. In 1990,
Louise founded and endowed the
Iowa Women’s Archives at the

University of Iowa to preserve the 
history of Iowa women.  

We will sorely miss Louise, but the
spirit of her commitment to women

will live on through her generous
bequest to the Ms. Foundation’s
endowment fund, as well as her 

support of many other worthwhile
women’s and girls’ organizations.

1 4 T H  A N N U A L  G L O R I A  
A W A R D S :  A  N AT I O N A L S A L U T E
T O  W O M E N  O F  V I S I O N

On May 16, 2002, friends and guests
of the Ms. Foundation 
gathered at the 14th Annual Gloria
Awards in New York City to celebrate
the 10th Anniversary of Take Our
Daughters To Work® Day and honor
women who’ve made the program 
a nationwide success. This year, 
we recognized women who organ-
ized exceptional local Take Our
Daughters To Work® programs to
make girls visible, valued, and heard: 

● Lieutenant Brenda Berkman,
Ladder 12, Fire Department, 
New York City, New York; 

● Anne Dunn, The Commission 
on the Status of Women for the
City of Los Angeles, California;

● Velda Lizette Shelby, The
Confederated Salish and
Kootenai Tribes, Pablo, 
Montana; and

● Mary Strasser and Cynthia
Rosario, The Greater Philadelphia
Mentoring Partnership at 
United Way of Southeastern
Pennsylvania, Philadelphia,
Pennsylvania. 

Our Corporate Philanthropy Award
was presented to Ortho-McNeil
Pharmaceutical, Inc., for their

extraordinary support as the
Founding Sponsor of Take Our
Daughters To Work® Day and many
of the Ms. Foundation’s other pro-
grams. The Ms. Foundation also
presented its first Young Woman 
of Vision Award to Karen Coto, 18, of
Brooklyn, New York, a dedicated
anti-violence activist, teacher,
researcher and speaker.  New York
Life Insurance Company provided
generous support as our Founding
Circle sponsor and produced the
evening’s video presentation.

1 4 T H  A N N U A L  C O M E D Y  H O U R
AT  C A R O L I N E S  O N  B R O A D W A Y  

Each year, thanks to the generosity 
of Caroline P. Hirsch, President of
the famed Carolines on Broadway,
the Ms. Foundation showcases
today’s finest female comics. 
On October 22, 2002, the Ms.
Foundation gathered for a night of
entertainment and enlightenment 
at its 14th Annual Comedy Hour. 
The 2002 event was presented by
President Marie C. Wilson; author
and activist Gloria Steinem; and
Hirsch, and hosted by Caroline Rhea.
Featured performers included Kate
Clinton, Mimi Gonzalez, Kathleen
Madigan, Robin Montague, Vickie
Shaw, and Aisha Tyler.
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Motorola, Inc.
Jessie Smith Noyes Foundation
Rockefeller Foundation
Marcy Syms, CEO, SYMS Corp.
The Three Bridges Fund
The Woodcock Foundation
1 Anonymous Donor

$10,000-24,999
ABC Inc.
Albert Penick Fund
AOL Time Warner Inc.
Ben & Jerry’s Homemade, Inc.
The Charlotte Foundation
Dickler Family Foundation
Gap Inc.
Wallace Alexander Gerbode Foundation
Goldman Sachs
J.P. Morgan Chase Foundation
KMZ Rosenman
KPMG LLP
The Leo Model Foundation
The Albert A. List Foundation
MetLife
Motorola Foundation
Reebok International Ltd.
Shaler Adams Foundation
Solidago Foundation
Sonya Staff Foundation
Tides Foundation
Too, Inc.
2 Anonymous Donors

$5,000-9,999
Annenberg Public Policy Center
DeraCom Conference Call Services
The Discount Foundation
Greenberg Traurig LLP
The Kaplen Foundation
Katz Media Group
Last Word Productions, Inc.
MTV Networks
Neuberger & Berman, Inc.
New York Life Insurance Foundation
The New York Times Company
Roche
The Sister Fund
Oakleigh L. Thorne Foundation
Renaissance Unlimited, Inc.
Vinmont Foundation

$1,000-4,999
Abbott Personnel
Arthur Andersen LLP
BET Holdings, Inc.
Charming Shoppes
ChevronTexaco Corporation
Comedy Central
Eileen Fisher, Inc.

Epstein Becker & Green, P.C.
Estee Lauder Companies Inc.
Feminist Majority Foundation
Gibson Family Foundation
Hershey Trust Company
Hess Foundation, Inc.
IBM Corporation
Just Ask A Woman
The Klarman Family Foundation
Kruidenier Charitable Foundation Inc.
Land O’ Lakes Foundation
Edith & William Landau Foundation Inc.
Levine Plotkin & Menin
Logos Unlimited
Lubo Fund, Inc.
Macy’s East
Stewart Mott Charitable Trust
Ogilvy & Mather Worldwide
Philip Morris Companies Inc.
Planned Parenthood Federation of America
RoperASW
Ross Family Fund
Salomon Smith Barney
The Shoreland Foundation
Silver Mountain Foundation for the Arts
The Slomin’s Shield
Stoneleigh-Burnham School
The Tomorrow Foundation
Unisys Corporation
The Wireless Foundation
Women’s National Basketball Association
World Learning Star Network
3 Anonymous Donors

$250-999
Advanced Cybertech Enterprises, Inc.
B R Guest, Inc.
N.S. Bienstock, Inc.
Brookwood Companies
Confederated Salish & Kootenai 
Tribes of the Flathead Nation

Daffy’s
DVFS Service and System Solutions
Goodman & Zuchlewski LLP
The Ruth M. Knight Foundation, Inc.
Landmark Communications, Inc.
Leader & Berkon
Meadows Office Furniture
PepsiCo Foundation
Caroline & Sigmund Schott Foundation
Zellerbach Family Fund

I N D I V I D U A L  D O N O R S

(Listings represent gifts made 
July 1, 2001 to June 30, 2002)

$100,000 and above
Katherine Grover and Michael J. Campbell
Carol Guyer
Susan and Charles Knight
Lucia Woods Lindley
Alida R. Messinger
Lindsay D. Shea
2 Anonymous Donors

$50,000-99,999
Abigail E. Disney
Polly H. Howells
1 Anonymous Donor

$25,000-49,999
Irene W. and John Banning
Anne Helen Hess and Craig Kaplan
Nancy Lee and Marie C. Wilson
Nancy Meyer and Marc Weiss
Catherine Raphael
Mary Lou and George Shott
New York Community Trust—
Carol H. Tolan Fund

Turner Foundation
Dr. and Mrs. Karl Wamsler
2 Anonymous Donors

$10,000-24,999
Quinn Delaney
Marion and Irwin Kaplan
Amy and Henry Liss
Wendy D. Puriefoy
Emily A. Rosenberg
Marlo Thomas and Phil Donahue
Jennifer Warburg
3 Anonymous Donors

$5,000-9,999
Alan and Arlene Alda
Freya and Richard Block
Patricia T. Carbine
Betty S. Cohen and Jonathan M. Liff
Camille O. and William Cosby
Dorothea Benton Frank
Susan Hessel
Caroline P. Hirsch
Jenny Holzer
Helen LaKelly Hunt
Julia A. Irvine
Anne Hale Johnson
Geraldine B. Laybourne
Fran Lent
Sidne Long
Patricia Mitchell

Janet W. Prindle
Yolonda C. Richardson
Eva Schocken
Ann and Herbert  Siegel
Patricia J.S. Simpson
J. Christine Wilson and Mary Collins
2 Anonymous Donors

$1,000-4,999
Isabel Allende
Dr. Suzanne Barnett
Jim and Susan Baumann
Judy Belk
Julie Meyers Brock and Thomas W. Brock
Shifra Bronznick
Susan Nora Clark
Elizabeth Colton
Suzanna M. deBaca
Astrid Delafield
Connie K. Duckworth
Letitia and William Ellis
Dr. Suzanne Frye
Nancy Hult Ganis
Janeane Garofalo
Adrienne Germain
William Goldman
Sara K. Gould and Rick Surpin
Joan Shapiro Green
Alice Greenhouse
Dr. Susan Hanson
Jean V. Hardisty
Esther B. Hewlett
Kathryn S. Hirsch
Marion and Irwin Kaplan
Karl Keirstead
Denise Kleis
Dagmar L. Kohring
Rochelle Korman
Elizabeth S. and David Kruidenier
Helen P. Ladd
Lorene S. Lamb
Ruth D. Lambert and Henry S. Harrison
Deborah J. Landau
Marta Jo Lawrence
Cynthia R. Leder
Lilo J. and Gerard Leeds
Susan L. LeFevre
Andrea Levere and Michael Mazerov
Cynthia Lueders
Margaret and Bill Lynch
Dolly L. Maass
Patricia Yancey Martin
Colleen J. May
Gloria W. Milliken
Sally Minard
Stewart Mott
Katharine B. Mountcastle
Martina Navratilova
Helen Neuborne

Judith Norris
Sarah Peter
Rosemarie and Richard Petrocelli
Marnie S. Pillsbury
Letty Cottin Pogrebin and Bert Pogrebin
Amy K. Posner and Deborah Novak
Reverend Katherine Hancock Ragsdale
Dr. Jeanne Raisler and Dr. Jon Cohn
Denise Rich
Teresa L. Roberts
Robin and Doug Rosen
Valerie Salembier
Mary Beth Salerno
Diane Sawyer
Dorothy and Carl Schneider
James and Loretta Ho Sherblom
Sarah Sherblom
Janet Singer
Alison Sirkus
Helen H. and Thomas Spiro
Ronna Stamm
Cathrine Stickney Steck
Diane Steingart
Beth Friauf Struever
Linda Strumpf
Barkley J. Stuart
Sara Stuart
Roselyne C. Swig
Charlotte L. Taylor
Martha Thomases and John R. Tebbel
Kathleen Turner
Denise Venturi
Carolyn F. Webber
Elizabeth Werthan
Margo and Irwin Winkler
Helen and Oliver Wolcott
Susan Wood Richardson and 
Randy Richardson

7 Anonymous Donors

$250-999
Estelle C. Adler
Mariette Pathy Allen
Linda Lee Alter
Susan M. Andersen
Lorraine Antoniello
Adrienne Arsht
Kimberly A. Baer
Virginia H. Baker
Ernesta D. Ballard
Maryalice and William Beinert
Mary Benson
Dr. Gene B. Bishop
Judy Bloom
Barbara M. Blount
Jean Shinoda Bolen, M.D.
Minx Boren
Eva and David Bradford
Susan S. Branch

Bright Flame
Deborah W. Brown
Elizabeth E. Bruton
Barbara Burnim
Jane H. Burns
Ray H. Burton
Annabel Caner
Mary Ellen S. Capek and Susan A. Hallgarth
Mrs. Helen Bill Casey
Denise E. Cavanaugh
Janet M. Conn
Virginia Privateer Corsi
Nina D’Ambra and Martin J. Goldberg
Mona J.E. Danner
Dana Davis
Dina L. Deaton
Susan Deaver
Ruth Dickler
Dr. Patricia M. Dorman
Catharine J. Douglass
Kathy H. Drazen
Marta Drury
Joanne Edgar
Cynthia Edstrom
Terry M.W. Ehrich
Eleanor Elliott
Sue E. Errington
Sandra and Gerald Eskin
Lucinda B. Ewing
Terry Satinover Fagen
Donna M. Freeman
Douglas Gamble and Nina Gregg
Ofelia Garcia
Atherlie K. Gidding
Lenora and Melvin Ginsberg
Marguerite F. Godbold
Lynn Gordon
Barbara Grodd
Nancy Gruver and Joseph Kelly
Geeta Rao Gupta
Nadine Hack
Leigh Hallingby
Kathy Harshman
Jane B. Hart
Barbara L. Howe and Arthur Protin
Shirley N. Irving
Rona Jaffe
Dr. Carol E. Jaspin
Joan and William Johnson
Susan B. Jordan
Roberta A. Kaplan
Carole and Mark Kaufmann
Dorka Keehn
Dr. Dierdre Kidder
Linda Kohl
Ann Kolker
Ronya Kozmetsky
Tamara J. Kreinin
Mary Anne Krupsak

p a r t n e r s  i n  p h i l a n t h r o p y
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Debra and Harry Kuptz
Katherine J. Laffey
Sue Lampson
Deborah and Rocco Landesman
Kathie G. Larsen, Ph.D.
Anna L. Lawson
Mary Carolyn Lee
Mildred Robbins Leet
Francine LeFrak
Mary P. Leonard
Nancy A. Lieberman
Mary N. Lind
Martha L. Loomis
Judith A. Mabel
Dr. Victor Mailey
Leslie R. Malcolmson
George and Anna Mallouk
Rep. Carolyn B. Maloney
Deborah Marrow
Anne Messer
Ruth W. Messinger
Althea L. Miller
Andrea N. Miller
Vyvian C. Mohr
Elizabeth H. Naumburg and Carl J. Hoffman
Marysa Navarro
Gloria S. Neuwirth
Jessica A. Neuwirth
Dr. Beatrice Nold
Ann M. Norman
Anita K. Pearson
Brette E. Popper
Lynn Povich and Stephen Shepard
Valerie E. Radwaner
Nancy Raymond
Helen Reavis
Nancy Roberts
Norma J. Rollins and Michael Page Miller
Brigette Rouson and Vance Whitesides
Alva Sachs, Ph.D.
Marlene Sanders
Joanne Sandler and Ray Tekosky
Martha S. Scheeren
Elizabeth M. Schmitt
Vera M. and Gregory Seekins
Dr. June Shapiro
Betsy D. Sherman
Lori Sherman and Edward M. Weber
Ann Singer
Teresa Ann Sizer, M.D.
Holly Sklar
Susan Lewis Solomont and Alan Solomont
Carolyn Sonfield
Carolyn Linares Spears
Anita L. Stabile
Richard B. Stolley
Judith Stronach Fund at 
The Vanguard Public Foundation

Lois M. Sturm

Evelyn Swenson
Winnie Tam
Davia B. Temin
Magda B. Tenser
Judith R. Thoyer, Esq.
Vivian Todini
Jennifer S. Vanica
Maria T. Vullo
Jean Anne Waterstradt
Robert C. West
Carolyn L. Whittle
Ruth C. Wile
Caroline and B. Robert Williamson
Helen Winkler
Dianne Witte
Jaimee B. Wolf
Myrth York and David B. Green
Cary Zellerbach
4 Anonymous Donors

D O N O R  A D V I S E D  F U N D S

(To establish a Fund, the Ms. Foundation 
requires an initial contribution of $50,000, 
with an additional $100,000 within the 
first two years of establishing the Fund.)

Gloria Steinem Fund
The following individuals and institutions 
have generously contributed to the 
Gloria Steinem Fund from its inception 
in October 1993 through June 30, 2002.

Alan and Arlene Alda
Mr. and Mrs. Eugene A. Bay
Peter Block
Rena J. Blumberg
Botwinick-Wolfensohn Foundation
Robin Burns-McNeill
Patricia T. Carbine
Kate Clinton and Urvashi Vaid
Sophia Collier
Judy Collins
Connie Cordingley
Camille O. and William Cosby
Estate of Shirley Cucchi
DDB Needham Worldwide
Michael J. Del Giudice
Susan Dickler
Diller Foundation
Barbara Dobkin
Marta Drury
Marcia Seligson Drucker and Tom Drucker
Joanne Edgar
Elektra Entertainment Group
Nora Ephron
Jacqueline M. Farley
Brenda S. Feigen
Barbara Follett

Jane Fonda
Foundation For Women’s Resources
Marilyn French
Mary Caroline (Twink) Frey
Suzanne Frye, M.D.
Ofelia Garcia
William Goldman
Barbara Lubin Goldsmith
Donna Goodman
Grand Marnier Foundation
Katharine Graham
Joan Shapiro Green
Myrna Katz Greenberg
Nadine Hack
Carolyn G. Heilbrun
H.J. Heinz Company Foundation
Betty Crawford Heller
Anne Helen Hess and Craig Kaplan
Caroline P. Hirsch
George A. Hirsch
Joan Hughes
Janet S. Jacobs
Carol Jenkins
Marion and Irwin Kaplan
Erica Jong
Miriam Kelber
Florynce R. Kennedy
Emily R. Kessler
Kristina Kiehl and Robert Friedman
Susan and Charles Knight
Rochelle Korman
Sarah and Victor Kovner
Nancy Lee and Marie C. Wilson
Judy Lerner
Suzanne and Robert Levine
Lifetime Entertainment Services
Karin Lippert and Martin Keltz
Jeff Madrick
Alida R. Messinger
Ruth W. Messinger
Marilyn Suzanne Miller
Stewart Mott
National Football League Properties
Barbara Nessim
Laura S. Norman
North Star Foundation, Inc.
Janet Oliver
Janice Carlson Oresman
Judith Stern Peck
Arlene Pedone
Kathleen Peratis
Elizabeth M. Petrie
The Phoebus Fund
Marnie S. Pillsbury
Suzanne Porcelli
Wendy D. Puriefoy
Katherine Hancock Ragsdale
Catherine Raphael

Katherine B. Reynolds
Susan Wood Richardson and Randy
Richardson

Anne F. Riney
Ann R. Roberts
Saundra J. Roberts
Carmen Z. Robinson
Harilyn Rousso
Nancy and Miles Rubin
William Sarnoff
Diane Sawyer
Betty Schlein
Dorothy and Carl Schneider
Jill Anita Schuker
Selma Shapiro
Gail Sheehy and Clay Felker
Charlotte Sheedy
Gil Shiva
Ann and Herbert Siegel
Sandra Silverman
The Sister Fund
Nita Shah
Jeffrey B. Soref
Joanne D. Spigner
Robin Strasser
Franklin A. Thomas
Marlo Thomas and Phil Donahue
Mary L. Thom
Ann Rubenstein Tisch and Andrew H. Tisch
Jane Tollinger
Mary Jean Tully
Estate of Edith VanHorn
Volvo Cars of North America, Inc.
Diane Von Furstenberg
Linda Wachner
Barbara Walters
Jennifer Warburg
Margo and Irwin Winkler
Joanne Woodward and Paul Newman
Frieda Zames
Robert Zevin
Dorothy Zinberg
6 Anonymous Donors

The Fairy Godmother Fund
Catherine Raphael

The Sophia Fund
Lucia Woods Lindley

D E M O C R A C Y  F U N D I N G  C I R C L E
(Fourth grant cycle: July 1, 2001-June 30, 2002)

The Chambers Family Fund
Julia A. Irvine
Cynthia Lueders
New York Community Trust—
Carol H. Tolan Fund

Catherine Raphael
Emily A. Rosenberg
Ronna Stamm
Starry Night Fund
The Summer Fund
White Birch Foundation
2 Anonymous Donors

E N D O W M E N T  D O N O R S

(Listings represent gifts made 
July 1, 2001 to June 30, 2002)

Judy Belk
The Brico Fund
The Ford Foundation
Katherine Grover and Michael J. Campbell
Geeta Rao Gupta
Nancy Lee and Marie C. Wilson
Andrea Levere and Michael Mazerov
Lucia Woods Lindley
McKay Foundation
Alida R. Messinger
Wendy D. Puriefoy
Yolonda C. Richardson
Rockefeller Family Fund
Lindsay D. Shea
Starry Night Fund

D O N AT I O N S  H A V E  B E E N  M A D E
I N  H O N O R  O F / I N  M E M O R Y  O F :

Irene and Jack Banning
Barbara E. Boates, Ellen Clark’s Mom
Patricia Carbine
Sarah Connolly, British mezzo-soprano
Amy Goodman and Bernard White
Marianna Gott
Karla Hackstaff
Marilyn Happy
Helen Jaspe Hartman
Kate Hartman
Ashley Hoy’s birthday
June Kite
Jan L.
Felicia Levin
Irene K. Marta
Brenda McElnea’s daughters
Nelly K. Murstein’s birthday
Nan, Eugenia Hymonchuk Say
Kelly Parisi
Alice Perlman
Liz Perlman
Nancy Perlman 
Sarah Perlman
Holly Victoria Siegel
Rosellen Trunnell’s Mom
Mary Walsh

A special thank you to all of those

individuals, corporations and foun-

dations who provided us with talent,

time, goods and services voluntarily,

and to all who contributed to the

Ms. Foundation for Women through

the Combined Federal Campaign,

United Way, and by having their

employers match their donations.
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g r a n t s  a p p r o v e d  i n  2 0 0 2

Temporarily Permanently Total
Unrestricted Restricted Restricted All Funds

Revenues, Gains, and Other Support
Grants and contributions $1,013,057 $5,392,070 $6,600,017 $13,005,144 
Special events 745,229 745,229 
Investment income 288,717 534,724 823,441 
Net realized gains/(loss) on investment transactions 117,609 6,846 (2,961) 121,494 
Net unrealized (loss) on investment transactions (1,129,503) (66,354) (85,591) (1,281,448)
Product and publication sales 131,162 131,162 
Registration fees 66,110 66,110 
Administrative fees 10,000 10,000 
Other income 24,931 24,931 

Total Revenues, Gains, and Other Support 1,267,312 5,867,286 6,511,465 13,646,063 

Net assets released from restrictions 7,190,147 (7,190,147)
Satisfaction of program restrictions

Total Revenues, Gains, and Other Support 8,457,459 (1,322,861) 6,511,465 13,646,063

Expenses
PROGRAM SERVICES

Economic Security 2,904,347 2,904,347
Health and Safety 2,232,734 2,232,734
Girls, Young Women & Leadership 711,653 711,653
Public Education 962,135 962,135
General and Donor Advised Grantmaking 341,914 341,914

Total Program Services 7,152,783 7,152,783

Endowment Campaign 406,525 406,525

SUPPORTING SERVICES

Administrative and General 1,340,524 1,340,524
Fund Raising 867,918 867,918

Total Supporting Services 2,208,442 2,208,442

Total Expenses 9,767,750 9,767,750

Change in Net Assets (1,310,291) (1,322,861) 6,511,465 3,878,313

Net Assets as of June 30, 2001 5,410,799 15,595,818 9,705,749 30,712,366

Net Assets as of June 30, 2002 4,100,508 14,272,957 16,217,214 34,590,679

s t a t e m e n t  o f  a c t i v i t i e s  

for the year ended june 30, 2002
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B O A R D  O F  D I R E C T O R S

Andrea S. Levere, Chair
Vice President, Corporation for Enterprise
Development
Yolonda C. Richardson, Vice Chair
General Counsel, African Development
Foundation
Lindsay D. Shea, Secretary
Trustee, Three Bridge Trust and Youth Justice
Funding Collaborative
Michael J. Campbell, Treasurer
Managing Director, Private Client Services,
Credit Suisse First Boston (USA), Inc.
Marie C. Wilson
President, Ms. Foundation for Women
Judy Belk
Management Consultant
Carol Gilligan
University Professor, 
New York University School of Law
Katie Grover, CSW
Geeta Rao Gupta
President, International Center for 
Research on Women
Rob McKay
President, McKay Family Foundation
Andrea L. Taylor
President, Benton Foundation

F O U N D I N G  M E M B E R S

Patricia T. Carbine
Ms. Foundation for Education and
Communication, Inc.
Letty Cottin Pogrebin
Author
Gloria Steinem
Author
Marlo Thomas
Actress and Producer

S TA F F

Executive Office
Marie C. Wilson
President

Sara K. Gould
Executive Director

Susan Wefald
Director of Institutional Planning

Lisa Blain
Human Resources Specialist

Silvia Dutchevici
Executive Assistant to the Executive Director

Helen French
Executive Assistant to the President

Sonia Gracia
Front Desk Assistant

Development
Susan Fryberger
Development Director

Dagmar L. Kohring
Vice President of Institutional Advancement

Sara Beinert
Special Events Manager

Diana Ellinghaus
Development Associate

Julia Gregor
Development Assistant

Molly Honigsfeld
Major Gifts Officer

Ysanne Latchman
Special Events Assistant

Virginia Licklider
Executive Assistant to the Vice President of
Institutional Advancement

Jessica Marta
Annual Fund Manager

Gail Maynor
Director of Marketing

Donna Wall
Foundation and Corporate Relations Officer

Miriam Wazeter
Prospect Researcher

Carol Yesalonis
Database Associate

Communications
LaWanda Abel
Take Our Daughters And Sons To WorkSM

Organizer
Judy Evans
Publications Specialist
Carrie Fernandez
Program Manager, Take Our Daughters And
Sons To WorkSM

Sarah Quintana
Website Producer
Judith Selzer
Media Relations

Program
Margaret Hempel
Director of Program, Health and Safety
Anna Wadia
Director of Program, Economic Security
Patricia Eng
Program Officer, Health and Safety
Desiree Flores
Program Associate, Health and Safety
Yma Gordon 
Program Officer, Economic Development
Tracie Gilstrap
Program Associate, Girls & Safety
Patricia Jerido
Program Officer, Health and Safety
Caroline McAndrews
Program Associate, Economic Security
Dawn Philip
Program Assistant, Economic Justice
Marisha Wignaraja
Program Officer, Girls, Young Women, 
and Leadership

Finance
Evelyn Mendez
Chief Financial Officer
Pearl-Ann Cadogan
Junior Accountant
Jennifer Henderson
Accounting Assistant
Lynn Moy
Senior Accountant
Stephanie Ng
Accounts Payable Clerk

b o a r d  o f  d i r e c t o r s ,  
f o u n d i n g  m e m b e r s ,  a n d  s t a f f

We extend our special thanks to three colleagues who provided invaluable work and inspiration during
the period covered by this report: Berta Colon, formerly the Program Officer, Economic Justice; Kelly
Parisi, Director of Communications; and Dana Veerasammy, Program Associate, Economic Justice.

Pages 4 to 25  feature photos by Earl Dotter of Ms. Foundation grantees and the women they support.  
Several photos show women profiled in the book Kitchen Table Entrepreneurs: How Eleven Women Escaped
Poverty and Became Their Own Bosses, available at www.ms.foundation.org.
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